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W hth A fwiif to Arm At snrtt $ Ah m* srwn Ahpr A *h if 

TWT 3TT 

Sci'nrate pie'nil is eivcn to this I’urt in order thin if may he tiled ar n s.psuate 

compilation 


hA^H AfTHlTH HffTOH 

wferHHHi 

«\ 

At fmAr, 4 tphtY, 1 Q 8 3 

^To?no 4 (w) : Y'-ff HP fHHTHF SlA HHHH 
wt.p (ftflfnpT ht faOmH) *Ath, i9Ri ht a* 
HPH, 7TP HHHP (fatfispr HT fAfHHHH) HfijfHHH, 
1948 ( 1 948 HT 9) AT HPT 4 AT 7PJPT (it 
TJPT HHT ’CftfSTH HPH *PHP % H>H£H AA AV- 
H?TH HHPPT AY Vftr’JHffT Ho 340 2 HPPT 2 2 -PPP, 
iQRl A STOtH HPT A T fW, HPT 2, HT 3, 2W? 

(ill hKpst 19 ftHtHA issims 3977—3902 

TT tT^TfSTcI .fHHT HHT HT, fpHH 3HH qfAjPTT A 

Tr^m H JWii A 1 =rrfAr h At hth At hAh At 
hhtFp tth hh hA sAftht H srrtTH Ap 
HPT HtT 'A, fprA HHH STHtfaH Ar HIHPTHT 

£ 

HP T^FT PTTH 2 HHpA, 1 98 2 At HHHT At 

TTHSH ^1T fmr HHT art; 

qV AAth http A thh srr^'r AT hph hph 
hAAt hp aprraT m" Fthp v Fhht A 

UJ3 0P82—l (1) 


stt, %-sm tr^;p, iiff HfAfamr At 'am 4 At 
PPTPT (n ?PT SPP=T AArA PT AtH hA ^t, 
Hint THH A fan fHE-rNfaH fAth simAr A TTHTH : 

i/nfAvr HiH HP STPIH • 

( 1 ) X'l *Ar it HftPH HP HI Ho TP fH-Tl# 

HP HTTPR THM T I f’A “P ", T f'lfPTHT) *T|H, 
198 3 f {f jfH pii 5 Air 'PHIH lAfH THT H 7 f § ) I 

(2' ’P ”TifHH H HITTH Af HrAa At H4H 
AtAt 1 

2 . Hfp Ap hth pit ■ 

(1) th p'th A 7;;p ph Etpht At" hApt 
HHHPT A fHH'tTTH Tt Hf 1 'T f PRTHHT hFAAtH sPHT 
qA hp. fiH.prr r-P hhhh 4A Hr hhhthA hthh 
HTH A fprr Hr-7 Ft-.’iA A t AtqH PH 3T HHHTTH 
htth iph A f-n, ii I fHnrf tfh mqy 

AT qt?3H H ln Tf A 7TTiHTr HRAhH pavp | ! 

( 2 ) Hf RtH prsji HHH A H^ftTH | AP 
H^THI 1 H TIT TTTpn H/H7 71P H F 1 pTHA A FHH 
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3T7T7 33T f77?3 fsf.tr 3T7 7T7 7T7 %t TFT#, TTFt, 
qfTKjgTr 3 <17 33T FifFRf FT TFT %TF7 £, 3FTF:— 

(f) t?4 f4frfV- 

(i) rrf %t ttst *)V srfrr nftrr 4 ft so 
frAr sfR tt7 7 Rtf 

(ii) or ftr rpT Ttr if fr 73 
Fsfrr 

(iii) OTfnFfr fr 37 

(iv) R Fnf f RT «fm ft ftt# srR ffft# 
Afotrraf 4 t 7 fq; % i 

( 3 ) ftf fr! % stttr Rfm ft qff3j?7 ft% ft4 

frr«r Stt tttf 

(3) 37 tfEt nr? 3 4 wrffTTfaF 
sf.4f.Tff rrfr TfsiT^frcf FT ftt ?tnr 1 

'(41 tfTf %T f't# ttf 3R7t7 3t47r ftf- 

TT#, 7*3f % ffTT Rtf 3T 777 F RTF f 4 Rtr 333 , 

Ml 

FPFR'T Ft 3TF 7?fT ?>tf r | 

3, TfroTFUT: 

33 TFPT 7 m fTF h 7t 7 7 (f'Wf 7%fsT3 7 

?t:— 

(f) ‘‘RftffRRR’’ 4 RTF F7FR (f37t77 FT 
fRfRRRR) srfsrfm, 194S (l948 FT 9) 
?rf7% T £; 

(?R) "77T7f7F f7FT7" 4 F> 4 % STfft7 fFjFT 
TFTTfTF fTFTF RfRRR £; 

(R) “RW” 4 rrfTfTFF, % 7&77 Tff'T Rt-Ri RTF 
37 FT# 3f33 7 |; 

( 7 ) "RS.-RFT" 4 Ft# vr spftct srfsrffa t; 

(?■) "37TSFST" Sr Rtf ft 7777*1 *4437 £: 

(R) “£f7F f4fr” 4 Ftf tTTrr rfRFTFF F[F 
f4fR *4477 t FT 7rf7F FJfFR 3fr£; 

(®) “m fTTtFF” 4 tfTT DflF ST^F # 

f5r*r% sfrrr %rf ft*. f4fr fym 

FTnT I 3T fFTT 7T3T £ 4t7 S3% SPrPh 
tfy 15(f)(7) % STOTF 77T7r 77T TTC 
ffpfTsm FT RR;$ Tift t; 

(r) “3TT T*f” 4 tfw n RRfsr-F FRDt ?ftT 
qfrrrfT 4, 77 trI rt rtHT % ttf Fif^m 
3-pT, farf DitR TfR ft, RTRTRf?r 

Ft XT% TTtft JTfFRTTt^fRRR^; 

(sfl) “fRftRF TfjfTT-r” R r?(ftR %■ RSftR TOf 
R7T' RTF frftwf FT trf^F^T 7 ^; 
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( 57 ) ">ifR ifTftlFrft" 4 SraTRfD, fTF.FT JT T 1 
H7 12 ¥ Rtfi'7 fTRFF «TR STfSTFlft Tf^R-T 

t; 

(?) “RTfRF, FlfFTT” A 77 rfsf^TfD RTF F4- 
FR 'trfvTRF | FT fFRT rfF^lfTT fFRTFF. 
FT tftf fTFTFFff % mZ 7RT RRT 4f7RT 7 
W7 RTPTF RT.iTR Ft f^nflfFR fFFT FT7T 
% f3TTT%, FtfTmR % fTR fFRt vfr 7ST 7 
F7 7 F7 IT^ ttRT Ft R77T ?ftf97?T; 

( 5 ) “ftTrf srfarrrfr” 7 7 r 7 ft f? s % 

7#T 17^7 FrfTF. TfSTFTft FfvTFT 

f 

(7) “'Rf” 7 tf7 rfFrfRF RTF F4FT7T FT Ftf 
77 7f777 | 3T 7 t 4 ^ fTO. 777*7 I 7*IT 
7T 3eT7F TTfOF F7FR7 T 7^ 7 fatfl 
Ff70?7 mfFF FT RTF f?FT7FT % 77? 
% f?7T3f7 7 7?> t' 

(3) "7f3RT?: FT 7f7T?7’' 7 7fft7 F ?PTt7 T^T 
■ffifT RTF FtfFRtFr 7f?rr?’ FT Tf77n 
TfTTTft I 

(°l) “TfTTftffT RTF F7FR” TT 7? Tf577tf7 
RTF fTFmt *ftr 7¥7F | f5T7FT7T7 

^7 7ft7 Ft 7777t 1 7 fFfifFtR RTF F7 
FRT % f^n vf^TR nr njf^sfjv if 3c777 
TfFR f, ; 

f?) "rfsFftfi? fnrTaTF” 7 7? f?FTrf ?f'+7 
7^77 fFFTFF «rf7tF | fFTFT 7T7 fTtfrFFf 
% TfsfTR 7 7c777 sfF®? $ Tf'R 7t 7t7T 
7H: FTFR 7 31^7 T^TT I 77 Ft, 

f7 m 15 % 7TF3 (7) % 777R 
7TF FRT 37 JDiR F^t^tfr 7f^; 

(7) "f777” 7 RTF F7FR (f77t77 FT fFfFFWF) 

fm, 1962 srfafci t; 

(f) “RFR'' 7 7f?FR Ft 7CTRTf?T 7 77t-7?TF 
77ft sftT FTFFFf TfTFTF FI Fi’RTfF FT 
7777 ?T7 7T7t .77% 7f74T %; 

4. “TTTTfFF TfFTO — 

( 1) FtsftF 7TFR T7 *#7 FT ffF Fflft T FT 
37177 7714 % 37177 % f ; F3 THTTF 7 7f3^F7T 
9RT 7F 44 RTFT7 ftfTt TfFrfFFfTt tft? »T47'FF4^rrf 
% f77m, m FT? Flfr-KRt FT7T, ftifFT F T FFFf | 

(2) 37T7f7F RtfTF, Ft# 3TV 757FT % TftsTF 
C?t? f7777 F 7at7 \F7 |7 77T 7? 43 %73731% 
ST77 7^7 fs-F 3fFf%7 FT 37f77 771771 I 

( 3 ) %rfl7 7?FR, 73f%F ( 1) % 3317 RrFTF PFTt 
37T7t7F pTFTF FT fF3. 3777 FT^F 4 f?T TFTI 
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arm; feit srarafaa faaw it aa aa a$ f mar arfei 
aa aa fe 3% aamf aa fjfemjm w aft fam am 11 

5 . aiifaa- afermft ifr art % «n=ir itaat : 

wrw cr^ aafaa; srfiram itr am afimfeir 

itr imii ir faaaa ar aiar srlr mf a a ^mr 
am men ar ana ar niar itr ifeT i *?% fatma 
*rtr a a" fafafna am aim it af afea mri ; 

arm; (tit a? aa aaa aft fern mam 
feraarr mil it ir? ar ifcra i650 W( afaara itr 
mrit rnffiTi | itr a fr ((a a? r irt faafer 
asra irt iasta araar i fi mjarnr % fear ir 
mtfet; 

ma a? ip fe. ira ma a afers aafa ir 
sfer i a pm iff frfea a ir ira mm) faafea i 
fern iafta araar a?) jfejrt ■aramr aft flat i 

6. itt % ?*a : 

(l) mi, m 2 a mraftra feta % 3ffet.iT 
art mrar apa it ^ffe a fern aara a-r 
aim it --if -trsara matt, ferai mater :—■— 

(a) arra Jr arm % ifer srferamr aft $ar ama 
% srafera i fern; nr, ‘srferit aa «mfar 
ana air mrm ft. aar aijfea amma 
gfafeaer afe; 

(ar) mm mferrt ir ma? itr feta it aam 
<xm am immfea ir fefemfaer mfe itr 
it rferfefey mm mferft mi rfefefeer 
fewf it mfea afer, 

(a) sraiafem fay-m it arrant yp% amfenm 
qr rfmfet it rfefefea mm amfepf m 
feifet mr wmvn mrr jafaifay ary 
ilr feat fit rffeyr m srfiimr a fern 
a mkr m mi) mra; 

(a) feafem rfetrtf mr Tgi, iamr *raiafea 
qrfe « f R aarrj rma m aaa feat mm 
Mtam mr ara afe^j mra ar aa; afe«J 
arm air aft afefeafaat a <*ar 
aafea fr aft, feat ar xUxff^i faafem 
mr ara rferarr a m ar 1 afe aa% aarm 
ar ar rmta % aaaat % aaap fma; 

(m) aaa-aaa ar rfar^rma mm mamrff % 
aa rferrrr ar afaky it rm?Rm ft, 
feam aaram rta rferr^fea mm mtmrff 
% Tferrcr ar afaka at %, it arm mi 
% fra ararar aa it aa^sa aft | itr 
feamr tr^afeafa amafarr femra srt 


aaatfea it ar ^it %, rka, aaratfera 
mrt air a ara 'rga % aar aaT afrfeafeaf 
ir am aifera ft aff ferft at rferrjfea 
mm -rimrr mr ara ar aT raa aa% 
aafta ar ar -feta % aaaai % 

'O 

•aaarr feat rfetr«rr ar afaarr a fmi; 

(a) aar rfarftma mm aiaaft ar ia a^ff 
a, it airafem famra a arTai ara % 
arma iri sm aamfta fen; art, arjft- 
mra itr aarafam famra arrai ara % 
a,a maarr a ariaa r r T faat iir|tma 
ma aaarr a aj)fra^r ai aafaiiaa ara; 

(®) aft aa fe ^ar aura feta it' ?rmi 
feaara a?1 -.faferaa ma aaaift % 
aferera it^. s.^am % faf ferfe ?jmaa 
ferfeeara irara at % aaaa ; rra ; 

(a) ^ata % smr % ararm ir rferr^taa feataat 
ir stfamir % m^fa air mfet a^it 
ar^-; 

(a) ift era fe r*ar aamm fera a aaa 
fe^ara afr ^ mr rarat ir aft rfafefea 
ma aiarr faarfera f, aa% rarraa iu 
jjrsrr aaut mrrat i faa amra ^ra, 

(m) mm aaatr a^ara fata ml aara xxs; 
itr arm ‘snaa ara aar air rferc^fea 
taataar it ma aaarr a;;ana fara % 
fera afamar at a aar ara ; 

(a) rferreffea ma miaift a fera afera 
■afeaa fafa, mrma fafer, fe^sar itqp 

ffefa fafa iir feat fefafea airaa % 

« 

faa am fefa a faferit it a ara r^a 
ar aaar aam ara; 

(z) aa aarr ia ar aa ana air feaar ar 
am afa^faar afrar ara air feat 
ara ar armai it afaaa aRa i aafea 
i fet^, iri it rnrea amfer ar mri feat 
am it aaa rma ar srarfra ara ; 

i 3ara fta i 

( 2 ) art it fear at ira a fla arir ara air 
aair amfer ar aaataa fiaar rira i afmr it 
qla % ffe fr fear maaT 1 a^ar % aaraa 
rfeaffea ma- aaafer i rarr^ra grsrr, afawa 
itr a ana i mrra it | (fa ait ma a-iarm, itr 
ar? i '-riarfef m i aam a,Taa i fera a art af 
aa+Tfr atarafeaf it ata la % rq ir ai amar 
affear it |) aar aa ma air amfi aa itf it 
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VTPT sfri T qq«Tl Tt TT ^cqW'f. 

^TiRT T1 Spqqr TiTT? TH if RTO TT <T^T 

fTTr ^rrtTTTT; 

qT^j ?T^r Tq'TR T> Ttt 4t 4TT SR T fT*it 
?rfif%T^V TT qqT Tt Tr/ =4 fsrTT qHIrr: TT qf fW 

Tm % fair qfaqqqq 4k ifqfT 4k ! IX 

% fRIT 4 fT^t qfkft, T fr fotfl kkT ?TO XT? 
SfiT TUR fkr ^ UT q* tTA7T cV 4 REX T 4T 
yzi t 7 qi fakE qq fat* qfkki 4 Ftt xfcpr 4 k 

fq-TTir 4 qarq a fwff 4k q 4k 4 t4- 

qrfTT-7 T Ftp T RETT-1 TO 5314r TT Zfc Tit 

44 sqq 4 qlkf) I 

( 3 ) 4ri *rkr % wit*r 444r ^ 4k ryTI 

sriffcRT T4T sqq % 'TrfrT k£ TOarpqr 1 

( 4 ) 4ti . 

(i) stptt q4 srx % sm f<q % r^it qqr~ 
JfPTT XTO 44 fvElkr WTTTT % 505X15 
sTcTte rtn Tt mncT 4n arx ^kifi 
qq % 4TOX *TPT % TiTWr % Xrj 4 

P* TTfTT kPH TT^lfsTcT TTTTT qffET | 

4k 

(ii) 4k % ■srfaqqrq qfr Trtfqrkqr 41 srfqqi, 
%<?4q TFTF 4l 44x1 I 

7. TrfirkHqq ®ftt 4 TrT^fT^ 4k TOR :— 

>qfaWFTr 4ti kfr m^rEfy stfi fqqrfr qfr 

fqq?r4 T fax Tvrq=rrql cirTr 4k fqf4erqr : 

(t) f44t '41 xk n Mkox: *nrf4fox 
fqfqfqk mnr Oh t4tto % sfqqrql 
HkkkTO tt 4xqr k ^tat ; 

(*gr) so'q^' ti f^rrfar qp fTmzqff % 
t t fqxr T tt qq-qr; 

(q) pq q^q Nfq^ rffazr, fqq’cq 

fqfzq tt q4qr fqqq.T qr^q qqfm 
% ttnNt qqfwq 5 'T 1 

(q) qq ifrt ^rr Ti ?T?q qq' ?T=(EnfTT 

T7 ?r%qT q«ir qrfqq> qqfqqfq, q % qrsrrq 
fT4I 4r ^Tq % fqq 5r?qr\q ^tr qq^fl 
qqfqqq tt qqqi 

(^) T'q 51 ( 1 ) % wrlq qqqqq t! 5 T fqqq 
q;q qT'iTi 

(q) qfq’qrTT fqqrqrf sth ttt ¥wi'T r 
T^TTW fqfq q frn qrq qr^ - qfqqiq 4> 
fqqq q;q q%qr; 


[Part II- Sec. 3iu)j 

(®) w 35 t qqrq qfqfqqr fqqq;, i?qTfqq 
m qqqfsq tt q%qr 

(q) Trrqrr qqq tt Tf^rr ; 

(3T) TTfqT qfiTTTtl fq^Tfi TC ATqT ; 

(sq) 5 % TTT?qr % wVt t?t ^ q4f 
% ipq tI f H%qr; 

(z) vi qqrq tt sr-j^ql 1 4 qFqq^qr % tie 
q %^'N qqqqq qq fqqqfrq tt q%qi; 

( 5 ) qrHr q fT?fr ?'TFTTT % TTt q T^TN 
qrTTT tt fqTrm' tt q%qr; 

(?) qq fqqTTT qrt qq Trq ti qqqq tt q%qr 
fqqrr qrqq qqftrq TW5m a to ^sflq 
qTTiq tt TOq-fq^r-qq fq^qq frqr 

qrr | 4H 44 ttph % qfNrpff tI fTTO 

?topr qft Tq q%qr; 

(?) ssrfiRrt % tpi tI too 5fk a# qrTr- 
fq^rfuRt tfix fqqq 'tfM'Tfqrq tt wvrr, 

(w) ^4 ^ijfqq trr 4, fq^' t? fqfqqr 
’■qrq Norq ti m? i^q ^qfqiqf arm, fxqr 
art qqq-qqq qq fqfqK? T^r, pq igrm tt 
qrq o toh ti 4^fl t n%qi; sftr 

(q) fqfqfro 'Tqtqqt % fqcr fqfar ?tt fqfuqf 
T> qxfr t TTTr 4H qfxq v>x e%qr 1 

s. qrfrr Tr^roq;—snw strt tt 'mtT % 
?pq % frq 3qq qrq fqqr stffimq Sr, rIYr 
% qpi? 11 (ar) % ?rsfrq ^rrirrql % spet far 

tt trrt ?rq qriq qq % fq-q, Tsrrqfqr fq^rq, 
4 qqr siet qrf%T qqq tt 4 a $^0 qf^q 
4k 44 tto Sr XT xii qqq-qqq qq ftrfsq Tt, 
qrs tt qqsr qg-qr 1 4r? w srqqq tt qqqq fqrrr 

xrqrxq qq fqxrq t^tt, 4tq qrr% qq^q frij 
xfi % xrq TTOnr t qkrq xSr qr x> ?rqfqqFqw 
fr ti rf% qfqqkff % xtfrq fp XT qq jit ?rt#, 
4^q Tkrr 1 

91 qSW ^ TTOTOFTO 5fk T#KT > - (T ) TO7 

Tt qrrq % fqq-qfqfqq % qjrrqrq 4 q'q'ar t4i fqqqf 
qqr frftreqqr fqrofqfqrq % qq'sr Sr Trkrrfl Tqq 
% fxq qq qsTrqfqq; 4rq TFfqrfxr prfrprr fkr, 

(t) qfqfiixq qqqr fr t 4 tr qFxqarqf ^ 
qqrqtxq # tot kti % fqfqqqqf tt 
FRqqqT^TT TmfRq Fqqr xraT f, ; 

(n) qz qfqfiqq Tqqr Ft- trtto ^ xq'qFfl 
qfxqforqq % fxo; q^ql gfr fqqr Ft4I 
fqxx TrqffRRT frqT xt^it ^ ; 
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I'iR Ir—TT? 3 (ii)] 

(p) (i) TPTTft* fpTR P PT# PT PPftfffP 
PTP ftt PI P PPT ) 

(ii) pft ftf f-r.-HY ftqqftqpTft pt qqr 

PP PT PP ft PTPPTPt Jr PT# PR 
PT Pftftp PPP P5TPT, 

(p) ^ qftfftP PPR ^f!(tVi % RRRTp'P 
ftp TTPft ft?pft % PTP if *PR % PTPRi 
ft, PTftftR ftPT PRT | ; 

(w) pp pqftrq ft ftfpRr ftnrf pt ppp prt, 

(p) P? ^ftftpp pppt ft ftftpft p pftpjt- 
ppq % fftf ppm ir ftpftqp wqf pt 
pipp ftftirpT £T-:r ftqT prt | ; 

(®) P? Pftftpq PPPT ft: PPR % PUR ftftp 
tfft PPP PfpMR fqqpftqr ftp qppftp 
pftq pq it ppr pft pm | ; 

(p) w l ftqftm m rr ft: qftft % ppi ft 

PTPT ftp fftf % PTPR l R % PTP if PPT- 

ftq ptpp jftftq ftrcr pft f ftp qqftq 

• ■ > -o 

ftpqftTT ftp mftftpft qf%P PRP ftqrft 

ft# % ppm qq ftm pft £ ; 

(st) (i) ’f’T qft P tjpp ^ q^jpt t-fr ffRPr 
wftr ft ft?PP ftppqp p?h rrp 
?ptp ss ft q-^r^r w* pfftnqr pp 
*; 

(ii) ftp qft pt fpjfqft pppt fpqpr 

ftftpTPT 3 PR- 'nm ft ft?PP Rp 
?[PrP TTP ft tptt wr ftftrrq %; 

(»r) w ?ftq % PTpftf P 5TPPTP PPPTPf ftp 
fqftqpt % farm RjPTftqp pftprft pppt; 

(?) ft# ppptp ftp rpts tt ftftrr? qrfpft 

pt ftft ftsTT PT ftrftT'frppq TRPR PPPT 

sfft sfrs Pt t? 4 pmpf pt ftfft PRf, 

(s) PTP Pi WTPPT PPPT ftp tfft PfP Pft 
Ptfp qp'TTf pf | pfft: r:r % ?r‘irp 
snfsrfp pt t pRarfr ptpt; 

(5) “wr'TtPPRftp ftqftr” prftp pppt wft Rrftr 

% q-JlR PTftRP ^ PFP'TTfft PTR; 

(®) PP STRPIP ft pnfYp »rCPF. PT PTP pjf- 
PTT (ftftfPR PT ftrftrtm) fRP. 1962 
% ftpiT 5 % 5RR- ftftft PTTT; 

(q) ft pw Jr pTpfJyp |, ftptifp pr 
PtfpR % 5pjfR TT, ftpf 'Trftp pjftK 
% ftpft pq if rpFTTRpq pf Tfirfi t^r; 

(p) qffir 46 47 % qsflR PPPfft ’Pfp 

fpftijfPT pr sftftfi pc PRprfr pppr; 


(«r) pqrspsT pp pr c^P ptp if pp pf ?Rfa 
% fftr pawfpp ftfp Pf ^TT PP% 
’PJPTRP ftp %rr p~pr7 pt pir pnft 
pf ftTf? PT?r; qft 

(t) ftftw ppp'f % pftp TftftrjR fttr 1TTP 
Pf ftpp PTPf; 

(ft) PRR WKPTt % 75 pgpftn if, TfjfRP 

wft mrftcr ftftftt % rniftf qpfaftpp 

•o 

% nm-nm qp, ppt -ffTP»Pf: ti, 

'CftRTf if ftcfr irpq % ptfpm pr 

wr pstpt m mm; 

(p) pppT^ftrp PT-ftift-fr % PTTP ftm ftpftp 
pf fftrfftfr ft:p pft pt ^?P7 Rift pc, 

pft 5TRWP qrPT PTff pf prr firpTppf % 
ftftftPTq Tf ftprr pfpr; pft 

(q) pp pftf ■pq pp3?ff tfft -fpfqrfqftr pt 

ft#HP P T, Tr Pt PPTP P qpft psqp if 
ftftfftpi: ftftp | I 

( 2 ) POT?r fW (l) P perft pftt if % pp 
pftf % ftsrm pt m w (i), w(ii), (5), (-g), 
(s), (p), (p), (p), (p) (p) (p) if aftrp 

I, ft^ pftf Pt pqpeppf Pt ftrftp pp if q-PTPrftp 

pt: pppt 1 ftpj ffPT PcPTPTP'T pt'-pp pt pppt 
pfftpf if fpfpftp pff Pt4T I 

10. P'TTRTP % PfRTPTftR srk PPR :-'TTTWfip 

pt# pt ftr prftp trftpifr ptpt -wft pkpr pt ppp 

fftf % fftftq if P^TPPT PtPT PPT ftftRPT :- - 
(p) Tftff'rpp ftpftpf pfVp ST P PtfPTTf % 

ftp® PJPTPfPP prppftf ftrft 17 ft fwf 
pt ft#?p Pftn Pt 43 % ?fttp ?pj- 

5 TTP I; 

(rg) ^ir PR PR pftr Pt PP STEPST 5RT 

ftftrp if PTPTPfftp fptT ptP f; 

(p) #ft pt pp pfpft % mm I w i pft 
ptfTT I 

fppif Pf PPF4 P pq.if 'TiPftft? ftqr PR; 

(p) PRP Pt PRftpft if Pt# P pftPTRt PT 
PPrqftcP PtPT ; ftp 

(p) pq ppf m ftpftppr ptpr fpqpr pftf ft 

ftfPP ftpppp PR pp |PTP PT pt PPTP 

PPP pftPTP t ftfjp ftf | ) 

11 . PPRftp ftpR % PR Pt# PPTR ftf 
PTTEper pt pftppf ftp PCPT TP pftpp pwrp 

gft fppr ppiprftp ftprp per ?ftp p ptttpp % ftr 






THE GAZETTE OF INDIA : EXTRAORDINARY 


[Paht II —Sec- 3 (ii)] 


xP? xx^n tPext x xtxnx xPxP^xr 

T*TT ; 

(x)(i) XX T^XSE, XTX Erf EX X-TTX-PxPx 
X EPxTfx' XT fxxP SET XiXTfT Xf 
XT ?TXX X EJTT PIET fV-TT Xf'L 
Ftt'OTTE X XX,?X , 

(ii) xPe^t PePe, xTxr PxPtr xr Pxx'r wi 
tat Ten e xt *xtt exTt 
*Trr-rT xt xf'T xxxrn x ePeefe 

Tp' XX|X ; 

(iii) Pxxtxx % xyxfxt % «7 

X, XcXX 7 XT' XXXT 7- XT PXXTXX 
TTTT XpTT XT X EE fX XTnrxf 
XT EXIT 5TK XT XXXT^T XT XT# 
xrn w ^PTx % TTEN’T % X^XiT 
XXX XXT TXXT XT XTTX 


XrrXEfEr gTXT WpT PxnX c JXXT PxrTpTfxTT % pTX 

xxtxtxt text— 

(x) Ptxtxx -7f JR?? e^tt, xxrxrPxx text Etc 

XTTE ^EXT, PxxV TfX PteTXX % TTX XT 
TTtT XPrP'e XT XT: STEpe XTXT Ek XET 
TptPXTpTT'T X ETT xEPeT ST, Px-fT TfXEXT- 
fE pTETEX EE TTX, XT rtt 3X% WT% 
STTTW E" ET rTEE % ETE^if % STEEP 1 
EE xPe^TT X S2TTT: 

(e) TTX XXXTPf X EE tPjpxt El eFeVe XT 
5TFEEE ?> XT fXE% XfE^E XT XTX XTXPT % 
rfxPTT XT xfn'XE Xt | XT SEX XX X far* 
XTTrTT eTt EE XTX'*T EXT ft StV fXEXT 
TEJTpFXPx XXTXpEX PXXTX gTEf EEETfEE 
Xt XT X/XT ft, EXE TEX EE ENET, EETElfXT 
X^XT XI e XTIX 7<XXT EXT, SET TfrfrxPXTT X 
EE STXPWT XT, PxxT TpspjrXX, XTX XT- 
ETE XT ETE XT XT XTX EXE X^ETE EE XT 
*XTx % XEE?Ef % XEETE pXTT Ep^ET m 
EpEEX E ft? I XT ; 

(E) XX T.E % f>Enr XEXV'E xfx*jl£ T XTE TETTE 
ETTE % X^ETE EEEET pTEtfXE EfT X EE 
-JETT fEETXE XlE TeEXX EFEET ; 

(X) XTE E ET C T X^XT X X^EfE EfxE^T^E 
XTX X^ETET TT EE EEET E, XT Eli STET 
XXtsrrfXE FpE XTE e^^Itex et 'JEEEYFpEX 

TEXT ; 

(^) TTE % fXT XEX'J-'E ^XEE-E,XEETfE XfT 
spETTEf ET Efx^TfE fEEtXEt XT XXEE 
XfE ^E XETXE % fXT EXlXpEX fEXTX - 

(i) fEETXX % XfXTXf % ??X E XT# 

XEiTT fX. EEETT XT^ET, 

(ii) gxEE-EfxE?TxE xix xjfxrE'f xt 

EXE ETETTE XtEl 

(iii) ?TfXET %«ST XtE fEEXX fE^TXT EE 

Efx^TXX STX XXXTEf XT ^TrxfT 

XT ^XET, 

(iv) fEXTXE x'T^ XETXE % xfx^jf XT 

xV «xxExi, x%xr i 

(v) X’OE 29 (3) % XSfTx XXXJXX ?T 
XTX X XTEEE X XXfE EqX |ir ^ 
19 % XEHP xxxrff XT XIXEE 

X^ET, 

(vi) xxr fx x n E 27 ?T xPsixPee |, 
Pxx# jeee xexte’t % otPeet xrff 


(T5) TEE EEEITT X XETe E?% |T uteXiPeET 
xVe EXXT XT EEE EXT EE, XT XfXTTX ft, 
f-TETT XEEf : 

EE f E TE EXT XT EXE, pJjXTT Xccff XT 
T5TSXE !TpJXEE XX3 1150 XEE E 
3TpETX f ETE EXT XT ^XpfXTT XT fXEpfE 

e(i) Et< o(x)(i) xVrx 

EgE |T xT XTTeT I 

(x) exte XI xteTP'-xe XEE X <JE V\T XTTX 
xarx ee't etPeet eTe see X xPee xt 
ENET EXT ErPEX PeETE 'ETE XEElrPxE 
TXETE TttE XEET ElP X?|' 3TX XT ^!T 

text; 

(x) ePeT^ EXE EXT XT, Xr^X XT XEXET X 
ETT|E PTE' ET EXE E|^T XE XT? XT EX 
XEEr XlE ETE- E ETX ETeTPeT XETEr; 

(x) thtT ePee?>xft xrx xexttt X 

EpMEE ETa ET, EtE 

(?) rrX 5PE X:E Xp, sx ^XTe et ett?et % 
Etfrr XT#, ESEE ET JTfi'T3 TTPTXT EE 
XE eTe XTX 1 

12. EE EpEXrfT—EXTEP eT PETTE, EE TXT X 
m eee etx xtfxm % Ptetet. pf. etI % etettt 

E EX EE EpEETTT ET EE EpETTpCpf XT fT JPfT 

xxxt 1 ee ePeetn, eetePex Ptxte e eEeee e't^ 

PXEEE % mftx, x^ET XTETEE XTXT ET Ep EE 

Text 1 ) ’p:t ePt ete eTe et ^xPe % ete?et e 
Eee |‘T I 
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tfITTf TT TTSTP : TORTTW 


[uin TT —rtr 3(H)] 

13 . 3^73 7p33p4 3 17-T —TtFtT^ ^Pjl'llC 
Tram-iu 77r'7ffi 31 , 77> w4t p Pti/t - 4, 
TelTTTT *P*7T 5l4l PlPflPllTT <97 4 3 % 3313 J79 

Pt%i fern 4.7 7193 31*7 i 

1 4. «Pl7 % n/Frr 3i4 917 % fin 91771 

^mr f 4 <j 99 srftmfr (1) 4, 5, 11 44 i 13 3 

377^4 9 ??r4 ftT ■jfr, %;a>T 3i3ri /tf % 3 ^ 

4 qr-rrm 71%, Prf7%9r7'.p. 39 9T wfffV 3p397l4 
977-/77 71 77/77 31 t%44 711 44 arPsreifr it 
qftj^rfTjff 37 44 f?ir glfT 7 %<t4 44 7 / 1317 % 

9/P77 774317 % Pr/ in 3 ^ 1 

( 2 ) IfTTlT ( 1 ) % 7947 p7/7T /tt 71 44 
7Prrp4 mm %3T9ri'»T ?fkfaww 3 3313 

?>rr/f17 t4i 34 / 3 vg 4ti 31 pTpg 44n7 Pptttt/iti 

497 3pt77TT4 71 44 TpJ'pPl /iff Suffer sfti 

44 f^ffiff spri Bprf tt 77 9119 3471/917 44 3^9 

71311 97mpOT 74 I 

15. lf>Prn 3Tp9 31 971/ 131 7771 (l) 

f7q439-lp7in ( 7 ) P77439T 71 77 Ip7l71 7171 I 

(<7) 9ft 77 ?7 *477 71 p7319l 94 t 7479 
339P7 71 9T7^ 317 71 939 £, /71 P77493 44 
*347 % 7174 74 Tllto 74 7/3$ /rpsi’/l/rl TT3 
373P ff77477 7T f4f7777) »7>7, 19 73 % 3917 
|, 9Yl f99% 717 7171 7/7 39911 jfFT 

97 fTT^jy 74 tti4 74 tI 7477777 77 7p937? 
9/#Tp9 fl4, 34 /T 7747 7 7447 lP>F34f9 777i 
71771 I 

(7) 77 (<?) 7 7917 IPp/tfT-T 774 77 

°7f9T74 4 f7?7 ST^FTifr 74 77 74 P771734 % 77 
4 TfjfF^rffr 7^4 Pfti 71771 77 77 f% 44$ 4qr 

7171 771747 5ftl 3T7H73 7 77ET I 

( 7 ) 744, 44r wff 7 7717 P 7 / 77 3 ? £17 

91 311 9^ /11/4177 4 77 f4f4tT fapTpTP- 3 ^ 

77^7) HY1 (7) 7 7747 ifT^?! ^7^774 74 
<17 71 7fEJ7 77q 77 t4 44 7771 4 7471 7 V ^ 

H71 T 77T71 771 7177 77/, 7Tf77 771.p’f %f77477 
% farr 77 71 fw4|ji^ 7T71 3T<17T; 

71-^ Ttf 74 771)7 71417 % q- 

f^rTfeP: 771 4 44 7(4747 71 7 t TT 7F' 7^4 # ^fTT 
g444 P?/ 77 777-777 7r7TT7 774 

-n 

7^/ 77 74l fli 744 f37477r 4 FlW 7(J3 

7t 7f 7f 7751T 77 1RW 4 j)4 77 PiPt^C =ll4 

ap7if7 71 7771 7pl pT7477f 7 77/ 7> 77 


3F7P^y % ftp |7^ 37TOT7 713 73 7771 44 7 

q^7r7 4Vl 777 7>7T333 71 Tpl 7l| 31 PlTTl 713 
% 753T7 4ti T7 73 731713 31 7131 ^p4 P37T77I 
71 7<^3 3314 7 P73 P3p3r7si 73t 7 7173 7 f974774 
epT 7/3 3T77 ■ 71 7/7: 3777131 f. 44l 377p3 733 
7/3 <T3l 3 t 41<3 4 f73f43 3T 31371 I 

(2) 3731VlP7171- ; 

334f>T7t % lP3 c ri 771 Pl-RplPaT 317 :— 

( 1) 7lf77 lP7171- 73 373Tllf 71 1 P 3 HI 31 
7177 lP315l'J3 P37T31: 371l’7rP37 3T711 71 5% 7 T 
f37tp33 p77 7r4 t «TVl 31 7lP73. 797P1 % <'7 

4 3l4 3T3 I; _■ 

( 2 ) 77 7p7PP; 73 7lp73 lP3F7173 373 p4 

Cl 

4frl 333173 31 117131 34 7777 373 p4 % 34 

4 3t4 3t 4 n 1 

1 6. Tf3pT!77 373Tlf 31 7<ff337-( 1 (-713 

Tp73TT77 3-43P1 3 777?3711 3<ff317 t4 377^7T 
3171 I 

( 2 ) *747 ^ 77l3 ■5p7'/4' ; T9 713 33 311 P 313 - 
PHp33 »3 4 7<f?37 P77 7T<T7 : — 

{%) 3377 

(<7) pTflT)" 4 Vt 7^77 7371 I 

( 3 ) ( 3 ) mm 34 Ppt4 773 3 31377 37 - 

9311 7t Pl4i 377 33-f 4 33)7 p334 333111 34 
374 s?T /<3f 713 343TT (P77433 3T P7P7777) 
<3?13, 19 5 5 71 7/if <137117 37lf-3ilf 34311 

(P37T37 71 PlpT737) <3Tf7, 1973 % 3 ?t47 3t 4 
713 37371 7974 4 4 P37l 4 7347 ?7 74 ^ 
34t7 174 |4, 7p9p77Tp37 7 T 7 l4 3p37 ?774 p7 
44 3pflp77l37 4 77 431 4 777 33/44 3 374 71 

3/^731 37 77717 7 i\ I 

POTP7 : 7f3'n;4 73<f 7T *743 P377 774 4 

P777T1 73/4 71 7/P331 7T3T t 44 3^717 ITP^TT 
* 7T3T1 71 4l71, 3P77577 3 7f977T 71 37Tp!9 
P371 3T<T7T 34i 374 7 Pi 77737 739p r 71 3V 
7/f73T34 7T 77 93P 7lP37 (371 3T77T 7 t7T 7 
7734 5TpF77T 77/44 74^ 9^f997/ 4 I 

(H) Wm 31 Ttr 7 777>77 4^7 ^3>T 4 
Pi 44 nftpri 33311 31 /^7f 777 '7T7 3 7447 

f77lf73 7<JS 77 777|Pf 3 ^379 797? 4 P777 
934 f, fcTl 31 7177 3 Pl^ ?T 7T7 4 3 JH 

■'37 3/ 7FHf77Tr7i 3 7 ‘7 94 9pf7 /t4i Pf, 44 

3fq 477437 4 /4 471 4 9rL7 777/4 4 7.74 7 4t T 7. 

99F731 31 73917 7^4 S4 I 
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THE GAZETTE OF INDIA 

17. Tf-PR RA PAPRP PT A® AT pr pAAAP- 

( 1 ) (p) asasit, pptaPap fppR a atra 

5f> AFatq ATPR % >J<f STjAlR- ??, fp»lt Aft 4 
^tp^R PR a qq qqq q p^fo-pfr 

ApftiA aaat SRsrrfRr ptat i 
(jf) ?M ARP AAA* 4 AAfATA pqPRT PT 
ART PT ARpgp AAfqqtpA PRT aYt n;qt 
ART PT AATAtR P ffTir PrEa qj- 

att % pt aaaita a aaJaa ptrt# ptati 

( 2 ) mmft pataPap Ptpta a rtaa pr% qt T 

%RtA ATPR % RATAA PAATA Tf4 |rr, Apqp 
aaa % fAE PAfsrA pappE sffV art PTfAP aa 
4 sRwrfffT p^it sftr prar paprE % TftrsRt 
at aatataa pr qt start ptat i 

( 3 ) Tit T ffT£??.’A fAARPAT fAAtAPT pr Aff 
i?At 5TA? P aftrEr RA fE> *ft Alt gpr 3 a fqfAA 
fafrfAR pt pta, ea p4pr‘T pt pap ptp atFap. 
^faiRRA papttt pt nwr aa, apai i 

18. [pAATA AtT AE PTfppt PT THf A- 

(1) (p) PT# 3TP plfpR, PT AfEa % AfTA 

pt attEa ft, Rsrt atp fppRt aEt 

SHRA ptfpR (fAARA PT fffAAAP) fptq, 1973 

% srtffa Aft 4 ft erp? £ sa RtA % *nrtp 

TfpTEtfA fPR ATT AAHT PTEAT :— 

(u) AE Tfp^TPR % farr -qtqr T(? fTAt pt 
rtrIt qftfRfaAt pt raa 4 ra f ?, tit airt 
frfAfPR p, -pf f.Aj rut 40 pt 4 pfyp opt 
f>ft %T"T attaIa TTfffP ft, qt ArTtfrp wa 4 tar, 

AA*f ft gt, T f7Ft r T TI T T TT-T 

trt i 

cfRT tf'TT TlfoTT T TRA q TR AA'l 

rt ■sm trt ?ra t^t 4 s tt pr r apr i 

( 2 ) Tti, <taV Apfir % fRT tE Apt % tq 
faRtnfr aIt. wtf m at 5 ft i Rfqf^A Tt pattr 

% 5RTRt Ftf A TfppftT.TA pit AAT-PRA R AAAI 
A ATAT ■ 

A7R TFART R A PATH ^ 31 % 

TRtA AAfRfT % fRAT T tit 5flA TAtt A#T 
ATRAirr pfifr At A A AT ^fA^t'FT Tip A,4 pr^t # ft I 

(3) At fTAt 4t ATf 4 fpAA TTT TATT 7 ' TPA 

A pt RtA % AAR TfARtpA fTA AT A% t AT I qt 
qf -qff Arp Ap ATAtf A TAR TT. AT AT ’RRf Ai AT r 
q-r scqpfR Pi 4 ATT TRTAA t TArTtflA TATATt t 
t tr ATTtr 1 Pbt qt, aPa ARt hhh ^ata % atpt 
pAAlrpAA TATPt % frtt AA t qfAAA Tgqr ^ AT 
ttJt aPaa'A TATTTf ft T^AftT fTAT AT AAAT ATT 
^ % qiftA Tfq^tTA f%AT AT A%AT I aPa 


: EXTRAORDINARY [Part IT-Sec.^u)] 

SARA t AAA ASTA4T Pprr ArA % pTA 11 AAR PR?AT 
P TfAPppq AAAip APJTA “ApTAA'f Pf A ATT A RpAP 
RpfAAt pt ARTTpAT | At TT AAR PR?TA A AA^PT 
RfpRt pt ARTAA PAA % ATAPp ft ATtt qeff pt 
AT APAt I 

(4) AAAT (l) P? AA (?A) % qtftA Tpq^t- 
TA AA PART TfARtf A E ATAt ATATT AT At fPA 
AT A A 'pt fp At PT TRfiT P fAA ApTATW AT Alt 

(5) RT TPtA % PpAf AR ATAR % ?tt f it 
A t TRt ATt Pt Af 7 TA I Pp PpAf ATP PAPT 7 A 
AAA AT PR A ft^AT PTAPTTt APT AT AAA TrtfAA 
Pit ATAPrttAAPT 7 'pA»fTPTPAT c AP T PpAr t AT Aft 
AA 5Rtp ftAT t fT Ptf PAPTT A-JPAA AT AAA 1«T 
A TpTfPjtpA fPAT AAT I, AAT aPjARRA At# AAPT 
AT A TpARRt 4 AATA ATA PT fAAA A A%AT : 

A^R AT# EAT pt# fARA tA A AA AA AA RJP 
TfAA PR PT SRR TAT fp RAltAA PAPA pff A 
PRt fPAT ATE I 

(e) AA q?A AAAf ■’-pRRfRTT % Art A 
3ft TPtA % ATRT % ATATf AAEAT 1 A ApRpTA fPE 
ATE fARpTftR fA-JET ATA PTA, A#T :-- 

(P) EA?ERpAT AfARPAIAT % AMR A 7 AApRA 
Tfp^tpT’A fPAT ATEAT TttT %A? Af A«A 
fp pta PAPTT AfA A ft AAA 4 PTA PT 
TAT %, A^T ft TpAfETPTA PT fPAR Aft 

pater i 

(w) AAfRA TpATfrp^A AA ft PE? % AfATE 
AA APT R TptA % A AT T TpA^tf A PA- 
PRT Pt AtfTJA AAfft A fRT PTf fAAtA 
aaaat aaata fpf Paat aptapa 4 aPpa 
TTR^A P t AT A TEA? I 

(a) ATARPAT pt E' T ^ >J ^ Tq '' AAf-TA ^A % 
TpREtf'P PAFRT JRTAFA AEAPPP fAAtPA 
Pt Tfe 4 RPt |E P? ATA P RATA 
fpAT ATE-'iT ’Pt T AA AApRA TtA’ : ETP r A 
PT AAAAR AATAtAA PpAT PTEAT I RP 31 

% srftA atP^aPa a^ pt atta ^ta aa 

AAA A AT ^4 ft AT I 

(A) 5A ipft % AAtA PTAPAP pt A^tATT, APT- 
AAAT aApa % AT^'A % Ap AA A^ATE 
AA pRt P?T A ATT pAAA P^t % PEAT 7- ^ Pt 
Rinpt PaA% PAT PA 30 % AATT 

qFfrfAq RAPA AAftt Al ATAT ATpfE * 
qp Sf AT A % Pap PAPR R?R % ArftA 
A4t PRAT % fPT T ot4 I 



U—Vi 3(ii)] 
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(f). 441 <41 *ff7 if 77 4tt %t xmi 

% fair f%7% fwcr 75 % TfarftfR Wit 
% 7f77*Rt % f%Cr go? 30 % ifaH *73^4 
totttr* %r *4 |, -rt jppff % 7477% 
srt * 77 : 5t7T **% f%7t ^tw %i *%T7 % 
toto -4 7r%*r % 'rtr tftFfrfR fn* 
3*4 t | 

ttoto 75 ( 7 ) % 77* TOmfro fr% fg^ff 7 % 
•^cR 7771 fa;** f^«r sml % 4ro; faRr-ftiR jfT7%»fr 
(^r) *%t*f % sraa^r % 7 tort f%*r 

7f4 tth snpff % 7*7 tt% ^t 7 * 75 % 

7ft HR*, 7ft %4 5fTT 777 57*77 <R 477 
77 77* I 

19. 7*477% 77 4t% 7 7T*J, Tfp^fT !%T TRR7. 

( l) 57%*f% 7717 f%7t 7*1 4*177 «HF! 

a 8 7% %*ft 1 

( 2 ) 7Tf77* 7 * 777 % % totT if 777 * 477 * fyfoe 
if fa?* %r£ 447 %to 37 if if 77 'r 777 

% f%7t %% TIT* 7*7775 77 7774 sf4 
5RR7 jttt 7 %- -mpft, fspjTtf 777 **4- 
c %?7 47177* 7r 474t%f % 777 

3177 f%71 7T 7%7t I 

xTB?:r=fr.-7—5(774 %t T7>% 777777: 4Rtf%4r7 
?T7t:— 

(7*) %TR7t I 

(*j) faff 777 if 51 T*t 4 77 7T7t £ 777 777 
% 4r* 77 %tf 77771, ?flT 
(7) 4©%f ifTTTt 77 3%7%7 I 

fewT7— 17ft 777 7 ^7 t4fsR 7 7t4t7* ?4f£T 
if 7f f%T%7 47 7 RTT777RI 5*774 7% 
775ft 77T7T I 

( 3) 7V75T 7f 77tS7ST, 7777 «%r fafgrnR' 
7*R°ff it ; 77r4v4, 471771 7f 7*7777 % 4 * 4-7 

itTOf: font 7rf77 717777 77 ^r if 3 * 7377 , (4* 

^'TfTTRRr % 777*% 7ft 77771 RR 7fR% |<r 77 if *7 
7*7 7%7T I 77R; f77f TlRf-ff 7%%R 77 ^7 7 ■ 4f 
RfT7f7R7 57 7T7 7 77*3 7?7 |7 ?f7T fTf 7lf771 
717777 Ttr 77% f^TfTTf % g>7 f77t77 %f 77ffFT 
TtRT 7Tf57R**ff7 H‘f%?T 77 7177 ?T 77T fft I Tffl 
7t Sr-fTFJT ?TS7ST 7T 79777 % <J7 777TT7 % f^TT 
T^f f7T7r •7T r *7T I 

( l) Tfr 77f TtfqTT 77TF7*', 77*7 i: ? ( 3 ) % 3T%7 
fX if W7lf97 7T f77tfjra 17171 7T7r S 7], T7%r 
ifTTOf 77 5R7T 77 % 77t 77771 % fspf 77) ^rrjfr 
n\\ fTTPR 71777 f 77 r 4 ifsrr % H%J if 7% *T777 
1153 Gt/82—2 


77t 7.175'f %ti *Ff 'ii? 771^7 7771 7Ft 77 771 
77 7’797 ?7 7?t f%7t 7qr <3f I 44771, f7'<17 *^7 

it rf? %1 77 -717 77 7 ( vf77 7f>7T %t 717717 77 
7ft ^rft, 7f%7 4ftT *ft7 77717 %t 7T77 <r-7T7 

%t fn%4r %t %re7 ft 1 

3 O 77TR7 TftSfT:— ( 1 ) '<f%^t7R l 7 % ^7 ^ 

77777 Tit 774177: 74T7T 7?t UTR % fetf f7:7pP 
74f7 3fE7W fKT W 77t77 % f%Tf 7T74f4e 
ffT M7777 7f777ft TRT 77 TRiff | 77 77f777, 

f%% f7f%FT7f TffTTTTT RT7»r ^ ^ 7T777 7T7, 

f7f%c7t SKt 7457 ■ % f'-T* 7777 %T f7%77 
7T777 7R 7%7t I f7f%r7f TfT 77 44777 7^77 
4*ff TTff! 7f 717777 %t fTTW 7ft % 77%7 

S TfjR^tTvOT Tif fTfTR. 74 f4f 1 

(2) 74 77774^ 4777 ^7t *777771 7TB 7t 
71777T 7ft RTR7 7497 3f57*7 3TO TfefT 4ti; 37% 7f% 
f%f%c7T Tti ItTT 4jptl %f 7T77) I 4rf%c7T 74 ■ 77 

44777 7477 $TCT > *>4 %tf 7Tf777 4rf777t 44 

7T7T : Rf7t 77 % SfTfTl 7T7T 3TR7 | 7f 7177 77%t 
if7!*t 5R7 7777 717 %tf I 

21. T&tWR % 47* ^4wi—44, 5t7f TTTTTTT % 
44577 % 47 4ft *77777*1 7f%lT %f 7f 777777* 
77^ I 

2 2. 4%7$t7R7 %r7-7%t7 7ff4 447^7*77 % 
777 77771 7*7777 STTt 7f4 77 4 777 %f Tf4^f’ 
7R7 %f7 7%T ffTT I 

23. TTSf 77 77T7—( l) 5R771 74t^tf7t 77f777 
77 Ttt fm 44f43: 777 if 7f7H TO, 7T4 t 4 TO 
%4 TT^t 77f 77 4:*rrRf 7517 f%7r TflfTT I 

(2) TTi *3Tf 7T7 %t 577 if tJT* 7TT 77i 7TO f%7f 
77*7f f%?3 7777 *57 %t Ttt 37"<f 477 fett TTIRT, 
77ffT7 74 ttR 5PT 757 ftTT I 

24. “TT^fflft 7177771 % f%Tf 77T TtftrifTt- 

TTTTfTTl 4777 57771 TlftTTi *f4 S471 *f4 TT^R 
% R77 if Tit 5Rf 444*5 4tf 717 71% 5)77 

if *R1 “if7T TfTifg" tJtI 47% *P7 Tlfff % 717- 
7T7 77777 % f77H5 %t *4 W^*m7f77l THtTtt, 

5fRr4 7^7; 7R® 777 % 4r*f 5P?T7T7ff 77 %t g77 
7f7%7t 7T< 7*7 717 ?f*ft I 7t4r7f 7*777% % 777 
if $7 Wt7 77 75T7 5f7n747 4777 %t %%^tf7 
44*477 3R! _ f%7T 7T*^7f I 

2 5. 7.f7^?7 47177% % 4t*T *rfim7T TO 77fif71 
TfTTlRT 5777 T4f*ftfl7 f77%5T71 % 777 % 7R 5R* 

(744*5 fTl^ Uft7 7f% 57f7 ir 1*71 "irfilifTr 77" 

<%7f firaif 7*7 TTfff % 717-717 54Ffrfl7 47f7R* 

% 47*3: 7ft *4 STpmrfTTl .73 4trtlff TIT ^pj 7f7%7[ 
%7f I 
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26. EFTTE ESt ET RiFtf :—fEiRfEf5E EfT^E- (f) Eftfarffaff if RRTCTET (sr) % RlffE 

faff IT .fRf.T fT EERIE EE ERTEIEE fERTE ft fEEFET El, ETFRE fFEF EY ETETET EE E, 

RiffEE ET fEET RiqET, :— ftrfsET ET. Ef ET I 

(iff) EE EE ETE ET EftTE fTE % f<EE (3) ^r-TF5R2XW FEE FT % EEEITT ftETT- 

ET ET W ft I ^EE E RTE ETffeE ffET EPTET I 


(jst) re ff %tt Fe^e ft ^fr ft; 

(e) re e% %et it et^ee et rjw et frETETTT; 

(e) EE Tit EEETOf jftf ET fERfiEE YT f%ET 

RET; et 

(t) EEft ETE ET ; 

etet ErfEf fEEF- et ffEiEE %t et (f) 
if (v) ir fEfEfw qfff%*rffT*ff % eiFett et ee 

ERTEfEE fEETE ft ETEfEf ET ^ET I 

2 7. d'-lfYfT ER EtT ERSjff fiRE if JTfEf'REt:— 

(1) ^REE TfRT^t i!R. TRW?; RE RET XT REET 
TfTTftfTrr FtETFP ft RTE % fRCT * ETERR ET f*ET 

Rrtrr | eert RqffEfT er eY; FsEEfETEfEE 
Feeie ft tffqr fe i TfjFjrT'T fREfRE TqfRfr ee 
E k ERfff feTT Jr ERETT fITT FEE EE TIE ft EEfE 
ft ETER SEERER EfEffcREf ETEl eY Rf REEt REf 

Eirr ft EEtfET if % <j?f eYt fit i mrEfEE fREtR 

EET El'ST EEE, RTE % F% fTE % f%E E%ETT JTKT 
REffRE ERJTf TffE TFT ETEf ET EE^ft FERE ET 
5RIE E’^ET I 

28. REErff ET fEEt EE:—(l) ffft TfEE^tEE 
fEETE f ET fEEt Eft E RjN E EAR ffET fafER 
ETif YT ErfEff T’EffF EEEE TET WEE" % fEET YE- 

CN 

TF ET EfifETE ?V Rfl fRlTT ET fEElRri % 
STTr rTi EEE e" TIE' Y fEf fE'ETflPT fffE TIE 
YI fffEK ftET I 

( 2) EfE fTTft fffW TFt E ETfET TfRETEE 

E*EYP:r Yi wt eeer ete % f ; Tf teTse e#i I et ee 

TFT E 15 tFeRRE TEY.ff TT fTEt ff'T fRTr ETfEI I 

(3) fE fi-RTET ET fEETETf % EEE % ETfET 
fif TIT YT EeJ fFTTET ET fRlFTT % EEf fTTt, 
E5FT ET T-TItTT % ^Et^ERE E f t fEEtfET ftRT 
S5H5EI ERfET I 

29. ErfiEl E fEEtEE—(l) TIE ErfETff ET 
fEEtEE ETfTEf E pTR ERif I 

(2) (E) EIET?EE : ffftft ETT RtffTT ET Et 
EETETff ffEt E E ETET f?E ET YEEtff EllTET E 

fiRrfET Eft Feet tret Feet xr tet e fYE'r EfYE'4- 

ETT Et EfE ETifFff Elfpft if fRrf^E Eft ff ET fprETI 

(g) >JEEE ET ElfEY TfRRTEE ,TTE YifEF E> 
RT ERTf it 9 ETfTEf E ET 5E ETE if 33 ElftEt E 
IlfEE E fEETffT Eft fYET TTEET I 


( 4) EffTTEE tt'E fTTr fEET ETET f, Eft YEEETT 
EE ETfTE ETRYE E tfE EFT fpET ERET I 

30. EcETEE ^EEE ElfEY EEEtf (l) ET- 
TfTTTTEfT ffEt TEErTT ft, EEt ERETt-ET ET ft 
ft# 3TTT EETfEfEfER EfElf E^ EffE Ef ETE ETE 
ir fE ETTf fEE f EE EFf % fatr E^fFT ft, 
ffETl Ef RRi EE E ER^ft ET ERE fEEr ETfET 
ER ft RE RT ETE it HjREE EITT ffEt ET 311% ftf 

TTE' e ttrt eet f I 

REfRfET ETT? fEET E 3R ffEt ft FEET ft RTREt 
fRE fEEt E f %fIT ft fTE ETRfoT ffET RlET % I 
Ef ETE E REFT EcEPf|EEfjTt — 

(f) FT % EUIE TfE ff fETTT EETEffT’ 
fffR% fTFET-JETT ETE % EEI , fEEt if fTE f FtO 
EEfFlE TfT F EE% filE % fRE ffEff Free Fee % 
% f5f ER^Tf ERTIJE Eft Ef | I 

(r) REE fREf f REErE E fTEt FEEE fEE fE- 
'tET TIE % fRf REftEE El ETEJ Ef EE RR ff ETE % 

fhtnft Feet f fRE -te teFieFe e qz $ fr nf 
«ft 1 

(2) RNTR (l) % REEttf % EER TpT% ftr 
Ef FE ir %% ifEEE fEEt ft EEfr Fre% fRE 
FREE fT ETEt ^, ETy g'lTT ^EEE TETTTT EPtFETTR I 
RtT EEFE f iff IT % fEiERE EFf if E% % 

tFtTE ERE ElfE'T. TltEE FfEtRE % f’F fT rFt- 
YEE ET tFffE FtET f mffE TfE ff FEE Ef % 

Ftp Feee f r f eReY i 

fFRR :—RtEE fFTTRE f fEtjfTR fr fjfr EE Tfl'E 
ff Fj^Rt 2E ft Eft I 

( 3) RE i^EEE m ft EEETi fRE% FtRa ~ 1 '™= r 
(l) EtT (2) f E'EiE EfE ff EE^ft E-TTfE ft 
REFfr RE FI EFTf % fEfTTT ft, Rt ff IE f TREE 
ft ETTtR f EFEE tFr^YiR ffE Erf, TRE I RPJ 
E#f ftif I Fit ?i;EEE ffffft Ewr fRE% fRtr ER^rt 
EfTHIE ft RTfEt, 5^ 18 ( 6 ) (t) f REtE Rf- 
ETftR ft Rttrift I RhETT ( 2 ) % FIT ERIE ^EEE 
fEEt ft EETT fT ETfEE EEffTET RE% ETER E EF 
IRER ^E it ff F EPTET I 

ET 1 ^ TR : 

?E 55 % EEtRE % fR5-. 

(f) "fTE” % 24 f? fT TTY fTE rFe^E t : 



nits ci Tnm. mum 11 

is 40 % erefti fafiftrc ir 7 %, r %it i 
i 7 is % srati f 77 T ht irf 1117 is 30 % wfti 
iifrw 7517 if tMitt ?>rr 1 


I'flf’T II—7?3(ii)] 

(w) "in” i imrfe? htpt %i i^fn ijr 

31. TlftTfl 731 7F11 7 R1 3 tilt % 3TtjV*T 

i?i fi 75 ifinm 37 77711 it, it 7 tt % faq 
31337 * %% fai in Tri inn 7 71111 311 

37 %TT % fll 71 fall ^ItR 111 % itlTI lit 

ittiTit farri % fi^ri^TR t-ti % On* 3 i%ri 
f«rr it siti 31 itf ^.r»r 3 hri lit urn tu n 
tfi7 73*511 % 7% spr r 1 3 i%tfi in fur 
thth: 

R«J 7$ fa, 31 ftirfal i f77 TT$ Tlfalfa 'TrTr 
357 ift ?;m, inn fai 7 is 30 7 liti it 
smir it is 33 % arsfr^r 7 ?irf in uniit ifai, 
ri iT%f tt lira fam 7 i § 1 

32- it nit t fii Mm- ( 1 ) it i font 
tsttr 73 77 Trft % 11 i*- sti% i fitr fairfii 
Tift fa .71 71 RT 1 itl 7% 75 711 fariT f^rrr TufTR 
ii fiiTfifl fair inft irft it vr^rur % itR itiir 
jr f^ar '5rr-rr |it it t^tr nrrTr it ii it% 7 
fsft[ 777 *17 TTl 7171 flirt 3lt flit31 
nr fiTTTif % 1 ^ gni *tferr ir tp? iti 

qfa 377 fapr itf tpl 777 37157 TifT 

titit srmr fc tfr *?r ^ 'fre* ^ ^13 r ^ : 

R^ 7% 77 ifTtffaH falTITt tfr Tf7%t?ri 
77f 7.1ft 7 717 f%q 77 ft7f 7TR % ^7 
77 % p77t fafam % 7«fT7 7T?TPJ7T7r R 7 

77^ 7T HT?7ig3 77^tt +T 7717 f^'TT 7T7T % 7t 
77 777 7f7'fi77 RT 7 ^ TPy'ft I 

3 3. 77 777 7 77^^17717 77 717*71 r 7717 
7T% sp 777T7 717 777^7 7^1 4R17T 7171 t—77 
fr^i ^7 ^1 ”7$ 717CR 777 R77fR17 ^171 | 7lT 
fap7T ?pR7®t7 7^ 777 fTTTl ^7^ 77^77 fTT 
7TR7 7^1 |T 77)71 ? 717T7 7ffl 77 7771 | Tfc 
sRfTV^Titf ^7^77'' 777 f’77 71 7777 | 7> '7f77T- 
771 77 777 % fW., f7717 7? | 77f%7 « R, 771 
7^11 7f^7 tfR' TT^t 77 ?77R ^171 77?^ 7^ 77 
^ Tprl 7 I u"H ^0 7717 % f^Pl 77757 7n7T 
I 7 Y 1 ^71 $7^771 f77177 ^fl 7DTl7f771 f7717 3771 
77 t771 'TIP) T^TTR 7*171 f 1 

71^ f7*7lt 7 7 7771R 71 77T 7,' 511 TT^l-JIRl 
R % TRt^tl 73f7 % TTtfm-1 ^7 *T7 ^ 7^7 7% TtR 
fltPT cpT 7f7 7R |, 771 77% 7l 7T77 flR fg-Rt 
fP77 sp 7717 Tit 777 7 77 71 fTTT 157771 I 

3 4. 77717 fal—5777 717 77 r (R 77 7t 7 
777 T^TfTT* 77417 flTlTl 7t1 7*fl 571 R 71 Tit 


35. 7%r77t—Ttt 77 71 7(77 7f7%7t f^'71 
71 7771 fspf 17 7717 % ITRlft % 3RR1 7> 777 
Till 7 771 1[ 7 7?7 3ff R 711777. 7let, 

7>7 77lr 771 1^71 11 7T7177 7lit, 7^ T-Tlfil 
11 7lif37 71 7771 I <t% zqtri ir'r 7% % Till 
771 t, if? 7,1117 11 It, fl*7t lllfl % 717171 
7511T 7 71 1 7i7%fl^ f7q H Iflt, ^tt 

l^llfll 75111 7t 715T1 71 7>f 7%TR 7 |lir 1 

3 6 . ^fll^tKr 7T7 747T11 7t 71*77% —( 1 ) 
5t%7 ifsRfrffl HI 77 7R 7lt^ 1 1? 7771 IT^TT 
f7 77ft ^177 % HHTril 7> 7ltlR 71 flu % I 

( 2 ) fzni ^7 it 71q iri%t71 711 117R 3ft 
117 % 777-31 Ttt % flltllii 7771 in'll I 

( 3) 7717 711 iri^t^l 111 77 TR, IT7i'7 iflT 
717«7 i, 71 71 HI 71 flit iflRtll flilll, 7 7711 
flilll 7 Int 7177f 71 77 f7 77 77)7^1 fl7H 
111 37 flitit7 71 7-ifl7 1% flit 7171 ft I 

(4) 57 7 Ttf iflijtfri 1|7 71711, it ^T7 

i faq 3771:4 | RTi7fi7 fiin 7 fiiit 

71 1,71 TtlT, in — 

( 7 ) fifni 77ft ii 17777 fi?5?fr r *fti 

%1 1711 R 71 77,lfl7 fl7T7 STH 
flflflR f71 3|1, 37fHfl it 71 itl 

115 1717fl7 fl717 ?7 7P71 7T 

77T1 1 It, *>1 iflTRI 7% % 7717 R 
it 7tS 3R1 flflflR f77T 717, Hit 7t 
77% 7RT 7 7 frfR'r %11T 71 f7771 
fspjit R 1^7; 

(n) sl 7 77 % ii%7 fipir it fiitTi it 
%t 7 R Tin, 7l| 75 3tft 77i 7T % 
fH7 ifirflfH fTIT 171 i 71 fTTt 
?P7 lli 71 fl1% %7 7WTifl7 flTTI 

gir urit 71 Tiiiit i 77& i 

( 5 ) 77 77T7fl7 %7T7 fT%t 7%%tfT7 717 
77711 71 it 717 % %<t 317'«T |, fTTt 
ifiifrfri fiiiTT t mfti fiitTi i fi^ 

TTifor 71 ^ 77 7f 7i7T1 7li Tcf^fl 
Ti 1137 ii ifnflfn fl7t77 71 377 

ir%fi ifififi ti iii*77 i fi^it ttt 

31 1c77 71 fill %, 7% 7^ 717 71 IfT 
flTTf % 717R 7%T 1 
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37. 7kr7$f7T faqkPFf qff arrcqcTT*^ —(l) 
skk kqkFP 'kkt” Tt ^TRTcrrat 357 

kkt7 q,kT; 

( 2 ) 28 % mqkf % *kk 7{k 

*ff TfctTffiqr faqtspp sprrrakT km am ^ 
n (?) % mist % spjTm 3k qkkr trt qkm 
% ftpq fefr 477777 Tt kq>ktq Zft kkt I 

( 3) TkrkkTr kqkrr qwrakq km 3 ttt a?r 
qf 3KT5i7«rptfr mmz 3k qtkrq Jr Rk *rfq*q if 

SlffWf RTTOTTOT % m? if Tflt 3E?fStr TTTTET^r 
ktr I 

( 4 ) tf^tiTr fqqtw qq cRt far vmm kaq 
7 fort ark ■(T^FjTTFfr zz qr TraT^rrat zz zz m 
amf qkr «fnf mf ara ktr ’k Trq qff qrarr 7 ft kkr- 
kki *rk; $k m wm kt 3rr% ettt m 77 tpttt 
qrj TkrTtftik STY qkqTTf % qqq- Jr Ekf«ET ff 
SrVTTtrfkF ftpTT’T kt «ttt i 

( 6 ) ( 1 ) Tfsn^yer kkrarr r*kt frk k Rk 
cfk q*nr qr, m aW kTa*a 777 ijot 5 j ( 1 ) % 
wsfFr k kkr kk gTnrar qkqnff f7 b kteq qm 
qq^ft 77 uvrmfm km art km qrkrr 

( 2 ) rfkTfkcT f^nfr^DP spp qkm mm kfk 
% kkakl tt ww ^TTI 

(6) 7fk7?r?rq kqfapP nfT qfVkr 7^7r 
r^prft qW km k kr q>< Tt qr kt sqkqqi Tt 
aft 7 V arm Trrfkfik fVq: ark, qkqqqq gmrr 77 

r kr f tg Tr OT W'¥T7t k 777 fkq TJR «TT f kqffkq 
faq tpt t -jqir Offerer tkt f k qfqkr kk fWr 

*ft JPfiTT % fRT 777TT7 kr ^TT 7TT 33% TT^fEHT 
($7% STKTTCt %7T, aft fW'mT 7T 37TTT 5lk % TT^t 
<t fap^ft g^ri 7i ftr^rr r tttFotct ?t i 

38. ftRkPT 77 ^WSR--(l) zFvrfW fmtw 
% f«pr «fftf zzfcT fm 7? ?7r7 ?u\ ^trft % 
fTTft Yt Ti7 Tif Jr f77t%r T^T 7k7r 7P77T7 

srk 7 >Ftf TkkjtfTT fTRkPP , rW fPP fTTft ^iTT 
«Ft ftpflRT if T'lCFTI 7F OT- *P7 Jf fTTtkpT Trkrr 

3T7 rw fr 7^ «F7 7T7 kkr 7? TVtR ttej; ^'mt I 

,»EP 7Tf7T7 Tff 

( 2) 37T ^' IJ S % gWTt 7773 Eft % {flit |T **ft ; ~ 

( 7 ) 3TfT 579177777 f77PT 7T 7^ 77P7T7 ft 

4t<hf ^ f7> — 

( l) ST777 7T RTTRft ^?7 ^T fTTT 3TT7T 
EHf£77 \; *ft7 — 


[PART II- -Sfc. T(ii)] 

(2) T7 7T7 7 f77 7Tf TT7- 

77777 ftTTTT 7f7cT«37 ^7 7 7TE7 
Zft | 

75I 73IT7f77 f77.q7. Tit 377 ?Ti7TTfq7 IZZfr Zk- 
-flRiRT % RS7M 7?7 ^7, 7f7T?rfT7 f77T3T7 7T 77i 
57f77 tnzfcr 77 7^TT kT 7f77f)77 777 77777 
TfT % I $7 7777777 7: =777 if T|f 77 7Vpt 77, 
77pfl7 717777 7r7F77 ft 77[777 f=77r 77777 * 

7 m m vfr ^fmfffTT TTf^rcf- tt [ 771^77 
7m ?n zvrmfzz km 7k 777 ft 7'r, fr 

>T% 7TT7P7 % fkfrm 77 ytfijjfm 7tf'47P-| tk, 
®rk mt 7 ? 7H7 7 ft f Tfr 23 77 % kr77 
tt m 377 TkkTrTTt 7?r, ftr^if -{7 77 777 k^tkra 
fm m, ‘7, fkrt Ti^rr fpir zm>n kt 7r ^tr% 
mtmr ‘7ftk9TT 7f, ffit k'trm T> w mrrTt 
krr: 

(g) 7fa k'fr ET7PT9T f?7 it rr7 77 357PT ft 
7t 7k, t?rfr Slcff 77 SfT ffkf^r zfz, 
ifPP jT^T cf4T fp 7j"jl7fr^n 777777 TTR 

% knr 7H«r Tr^t fr ^tt fa7 srrf^tiTr 
TfTRT % fkfrm, Yr ?r{3Tr % m i 

(7) Ra (t) ?ff7 (9) if ktae zm if, zfw- 
*frm fmfr^prr 3 ttt mw if fcRtffer 
cq-farT 7?t 7177 ,WZ 37 T 77^17 

(4), (5) Rk 6) 77T W 40 ^ 

Tfm'i 7' fm, vzr TFP-Tk t mu if 
trt 7n?7T k q? qnfm qr i 

(3) ^7 it Ttf> TfTTft^cr SK W777, 37 fast 

m 7 ir snrrafrp km am m % krq Tkfer 
qfr km qqt t 7k*t % tor Tfkktyq kk^vf 
it fm7 mmafr zru'rz zznzzr fkfmq imq m qkn i 
77>5 75 era 77 q? 36 % Rrfiq *kr mmmi 
^f't ffj ark ir tt T 7 Tr 11 • 

39. q qf7kqkqr kqif fkq qfr z? qrk 
| { l) 77 kkt Tiktffw SPP qrjfm TT 7PT 
TPtq % mm % q^trrT qkn^r qr trkfEy it ^t 
faqr vm ft m 77 k mr qft 75 Ttnkt 1 

( 2 ) m ktfr 7 fmfkq kq'kr 7 t qrq ?q 
t#r 7 mqkf % srjqTT kqtqqr rkmT it^arrkqr 
qqr | qq 77 k -k ttfj; qff 75 ^rrkft 1 

(3) ?q *i*S 7 t ktr k qrq kfr kkr qtsqqt 7 T 
?tk7t7 q7 q*mr qfr Tkff ^ft kkt ^ mz 
% akcrq mqq gf qr sftfq^q |*tt qr ^rq qf ®qfqq 
Tkrrfkif stt qafort qr TktTfkcr fqqkT qri 



qixx *pr xnprx 


1* 


[q"4 U —of? 3(ii)] 

40. 441X4 ¥r 47JXi, 7% 4TYT 44f 44 4T^T 
77 —TpiFfi^r fTTfafat *rfx xfTx^faxr 7T4-444P4 
% 7 Y 7 jjtt f=pfr 4xix % 747 x 11 qx 7fqqi7 77r7 
tft fxxr 77 44 -farx a fTfTfeR 7=771 hxtOr 
4 gr faxfi xfT^ifxr -sitt ^nfar* (7fa 75 
1,4 TTfax *faix 3 X 77 ^t) sftx xfxxfrfx f 77 f 74 % 

717 TffTXT 4 ft 74 f77fXT7 Ufa jr7T fa— 

( 4 ) 47jxr, 7 tt sffx 7f74i7 7fa 4f 74 414 

% 7X fq^rx -txtxfx, 5444414 fax sfrx xfaT 

7174 444 77T 471 4=1 4RT 714 7 J17T 
74 7ti, 4441XT % 7X74 7=t % fa>7 447- 
444 44 faifafeR 4X, 7TX 

( 7 ) 475 x 1 ; -mfv 44 f7777, 475 x 1 % 47W 44 
444 4 ix 475 x 4 4 4 farfori 475 x 4 
44T4 4rfkf444, 1936 ( 193fi 41 4) 

% 447X71 4 744TX glTT I 

41. f77T77 41 44t-f44T44 VI 7T7<4 444 TIT 

44414 44TT 477x1 444 T^T : 4?4t 44 44441 44 

4414—(l) £4 7R 7TX ^04 12 4 41 4# 77? 

% 4414 7^4 grr 44 faxfl 445 ft 77f-J 4 44 4 

qffa xfTXftfTT 4147 X44TT 5q4 % fa** 744*4 t 
fq74J 74 444 41 fxf 4?4 fefl 4141 & 41 4? 417 
4 i?4t 444 41*4 47X4 41 |47TX JT7T 41 »jufc 3 0, 
31 7"fX 33 % 4414 74 4444 411 

(•3) 4 44 f774 4tfl4 X?7 g 7 qrfa TfjR^4 
XT4 4444X 4 417 4 744 4414, 7fa 4'lf XT, 41 
7434* %, 4" | 'far— 

( 4 ) 45, faqsil^fll* 447X1 4*37 41 f4447 

faxflfl IX 7TT7X gTl 41 47* 

(*sr) wr Jlfafat 74fa 4f 44 I 

(3) Xfax^fatf 1771747 4fX XfTTftfXT 414 
444TXf % 7>7 J*t faxft 4TXTX if 7>7 4 falft fafax44 
41 4fa 4441 44jfl7 4X4R HXT X4lfa4 fafat fa*T14 
1 4»^rFlf<iri 4T 4xST7 4X41X 41T1 fa*r ijtT fatft STT^T 
X «^<1«*1 4 ^445ft 4414 4 fatff 4^4if 4Wt 4 
JTfiWl- 41 jTftfaTfT 47^ 4441 4^4 4 ?^ TRjxfan? 
714 Xl 441 4 4t^ Xf4^1fT4 4444X1 471 44lfX4fa 
XXIX 4?T 41 ffalilfXXl 4[ qfa7 qfl 4fa 4 ^ ^4J fafa- 
fa44 4X4T & 41X134 44?, TXfr fafir % % 44441 
Xlfal 44 4414 4X 4%4T I 

42. 4414 % fair 4XT1X 4 Jt41--(l) 7lf 
Xf7^tl41 44f4R 7T XT Xf4 47 Xfaiq faxi fapxfl 
XXrf’XT 44X7 % fa7T 4TU7 36 ( 4 ) (qi) 4 T (g 1 ) 
^ 74741 44 4J4T74 7 X 4 ^ 7474 TJ41 | 41 
41XT 41 TXfaY 4TX ^ fair 4ir fallflr fafETjaf 4T%?144 


474144 XX4 4 44441 XJ4T ^ eft 74% fa^ 74-7R 
(3) % WT41X 4444Tjf %f 71 4%^ I 

( 2 ) 7T| 47 4 71? xfT^tfX TT7 7444X 71 
74 f44174 % x\xi4 f744 4414f4X f4X14 51X1 

74 4T4fx4 fa-41 441 S fa4"l 4444 4TX7 % f741 ^ 

3 6(5) % > 7473Efr 44 34J4144 4?^ 4 44417 
X741 | 41 744 f4417T 5F1 fax 44 fa-ifr f4f*-147 
TfaTT 44 444174 4X4 4 4447 T 44r ^ 41 7441 
f44T74 441*7 f441' 71 4%4T TlX 74 fX7# 47 4 7144 
faiTT 71 4%4i 71^ 74 44 74P. 7144 f471 7141 % 
71 4ffl, 7444 f7faT7 fXx'lX 74 srfkTUXl 44 e\ 
71 4%7t I 77 faxfl Xf7f^TX4 714 44 4PI XT fX77 
57 if ?4 44TX 7144 fa7f 7T4r 7 I 77 7444^4 
fa4T7 7444 XlfTXl 4lf 7774TX 4^ fa- 7 4-X7T I 

(j) 74 4f74TXT 74^7 (l) 71 ( 2 ) % 4717 
7747 #17 717 4174 4147 4X f741X 4 V 7f 7*tX 717 4147 
4-1 4^77 47 4 474^ 74 xfar^lfR 7T4 444TX 
41 Tfagfxx 4X7T t fa- 7441 77 441717 Jl 77 t 
f4 714 444TX 77T-74747 fWf f7f«J*]7 777 4T 

7^777 4X7 4 7447 X71 | 71 77 Xfaxxf47 xfa 
4if4TX, 74 4777 77f : 7 4t 777 f774 44t 74477 
jf 7T 7 7ft x£l 71 77- 41 4 77fa fal^ff 4717 
41 7 faXlf 477 4 74 7 71 74 TfERUXV 514 

47^, ?47X 4# 177 I 

43- 77714f74- 4f%7—(l) 4lf44 7f741Xf, 

=7lt f44t fal4r77 *TX 7 777, 77 7174lff 7F7 

74 R fa 41^ xf7X|r47 f77t74 X4f4 4 7477 41 

777 4X7 4 7447, X4f f ; 4444 7T77 7777 4*7 

4 71717 7% fafafa ^7T7ift 7 447, 7 
> 

( 2 ) Tfi 74%lr XT7 7 R 771 TTfal ^7 4f77 
t, 7JT 7J 47EW 4f 74 4147 4f fXTl^ 4^41 
7T 77 714 i?7 7^74 4X71 4%4r ^^7 7J Sfa 
447 77 74 f77T74 % 477 4 f7*4fafa7 4 4 4tf 
4fa7TJl 4X 4%7, 77fa— 

( 4 ) 7441 qftfTXl 4X 447 Tfa 444 ! Tf^tgr 
77 if 4Xf7RT 7f7fafa4 4X 4%7, 7 

(7) 7S7ST 4 7rj4'T74 4 77fa XJ% ^ 7k 
3f7Rffa7 falflXX 41 farfaxi 47 4 44 414 
41 ^74r 77 4 447RJ 7W4f74 fa414 

41 7J gf77 4X 4%7 fa f77t74 41 7T4 
f74T74 XfaXdT 4 7*77 fflXl 471777lfX7 
TTfil 4 f7C[ 7 77X1 77X17 7771 7441 
4TE4717f % f4%7 4 TXf l 41 474 4 
X77T XT 4 JXT faTT TT^ilr I 

( 3 ) fXT7 gxr 4 41 ? xfjR^lfrq TT4 444TX 7 t 
14^4 % falff 4774 41 74747 4X4 4 7447 X471 
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THET GAZETTE OF INDIA : EXTRAORDINARY 


IPart II—SBC.^(ii)] 


RT R*JRTRRsfrRRT RT RRRTC RR Rftf RRif TTRT 

frjftaT grrr str RpRTrft tt f^rf^rr ft 
Prtt£ ft rt RTftt 'sfr rtfr tt *frrr ttr % 

Twn RR TftTTft apt RTRR fftJRpRpIR it it Tit 
■\ 

Tft R%RT, Rftfa R?t— 

(t) wgrft^r ft Pt ftftr rrPr rt ftt 

Ri? RpRR RR-ft RR Tft TR 41 % 

f*PRT RTT^T RT RrPfTT RRTR FT RTTR Rift 
ftrnr, 

(g) Rft cffR fftR ft RftftRRft RRpR % fftftpRRT 
RRR % fftRftRR Tr R%RT I 

(3 ) (r) ftirr otto ( 2) srfttR vm srfsRRt 
nft foftt foft RR *rm it RRRft rr ttr t Pt ^rg^TT- 

RRfftRRT RT RRRTT TR RRRT RTRfft % fft FftTR 
Ept tftT. 5TTR 1 TFT R?ft Tftft forr RTRT RTfRR RTT 
R-R RpRTTfr, RTRft TT 5P%RT ftfiRT Rfft RT, TRTR 
JPT fRftfiRR TR R%RT ftfa RRTERST Ft RcTTR PftfrP 
RftRV, ftt Rft RTRft ^ srrtfriTT SRPTR % W 
swr rtrr r? rtFr RrPRR tRrt fT wr ftPrR ftTtt 
fir rt trtr pt. f^rr«rrf rfrt Rrftpr rt Rift 

(gr) Rift Ttf RT TftYTR RR (T) ft RUiR 
3n§RT SlftT PRFrfiRR PfRT RRT it, Rift Tjft pRRTRR Tt 

Rftsr % spiR Rt Prr % ffttr rr Rr«rrffte RR£pt, 

ft^ ftk 5RT RRT % PftftTT R^ RTRR ?>RT, KTff 
% RRTJRR pRRf$ -)M RRTR PTRT RtnTT fttft RRftHTR 

StERRT 5RnrnR RftTftT RRT T^Tcft PftRftt ftTRT 'PRR 
Tft R%RT aft R ftt 'HTmfTT, ft^Rff R# RR Wf 
T cftR fttmf R RftJT R 5'r ; 

TRJ R5TT Rfr RT TRRT it R pftsr RR 
^if^R Tt | I TRR ^ Rl% RT f. RR f?R ^?T 
wSj % tt R'Tdt | R?r rr it rRjt sptRffir 
% Pr fR3rf^ %Rr R2T TT RTOTfR iRRrf 

■*m R'R RR RRt % ^T-TtRTf % RTFRR 4R jw 

fkm arrtpTT I 

(R) TR RTR RTtrfRRtl 'RRT fa€t >ft CTT R 

Rg^ftR RT RRH^^oftR R^t RRT ; 

(R) R?t fT*fr TfRtffT 71 RT' TRTR RTI fiRfq- 

RTRI RTR | R^T R? RTRt Tr ^TRT ftRRTt 

RTRR JRlTRfR^ fRTR Rf[ JPTTfRR TTRT t 
fip +’4Tl T 3 '■5 RRPTPJTTrft RT RTRR R7; RT 
31 % RRR, RR TTRT RfR RR fRR pHR R |?Tr ftRT; 
RRR; 1 TR RYT T RtR RR it it fTR pRpffR !TRffJ 
% RtTTR fRRff RR % RR it RRR RT R^R 

T R'R RR RR Rt RTtnfr I 


(4) ?tR ?rrRTrft R?t ttr it rrrw (2) 
RtR (3) ir RRRpRR it RSRRT R<RT RRT RfRR 
t R?r R^ RTRR 4?t fTRFR RTTSRW TR R>RT I 

(5) «tR Rf^TlRt % RR^pJ? ( 4 ) % RtftR RT 
fRRtRTt it RT frfft 5RR aRfRR it ^R RTRR €( pRf'JR 
P'RTt RF-R STR RT f-F fT5rR R ptf TpR^fR 
RTT TRFR RffTR % ppRT RTR?R Ff R^'TTRR FtR ir 
RRRFT TRT | rt RR^ R^RTRRftRRr Rr RRRIT Ff 
Ttf Tf4 fFRT | RT R$ RTRF RRRf RTRR 4RR TRR 
it fRTRT TO T^r ^ RT fTRt R?R fttR it RR(R 
tft |, RRTER4T ^RT RfRftTT R-RRR Ft R%RT RT T T T 
R%RT ^Rf Rf OTF RR^ cTRT RFTfRT^ RGRT FRFrF 

4?t RIRR fRTRrTPltR it R Rr%r^t 4 ^ R%Rr, 
RRfR Rf fRtRfRpRT if it Rtf Rt RffpR RfiritfRR 
RR H%RT:— 

(R) R? RRtnrftR RR R%RT fR, ^Rt >5rRfR R 
fai* 4fr R^ ^rf%R RRft , R?E RffRTT 
41 % STlftR fTfft RRtR RT WtftTR RTTR 
*Pf 5RTR Rff tftRT ; 

(«■) Tir pT%R ^RPPft ^ R%RT ; 

(R) 3 $ ffrR RRT ft RTftTR? 4ft STTPtl % f^R 

PRRT R’RR % pRRfpRR W'X R%RT ; 

(R) TRRR ^RR RJT RfiRT RT RT? RTT tftRT RT 
Rift cTT RR RpR-R RR^ pRTRRT 5TRR R 

rP.trPtr tt r%rt ; 

(y) 14 PfR Tt fRRT RT RR% RRR ft 14 fRR 
% RTf RP^T RRjftt $ft ^ TTRrq; RRTt 
ftRrft RRPRT TT R%RT ; RT 

(R) Rt RR^R 4,7 R%RT ! 

(6) ^ % RtfrT TTf TTftRT^t T<ft ft RfT 

ftrj 5Rfft> Pt R^ ft§41 RfRR TTft TT RRSfR^fW 1 

Rnftrr Pt rtt t Prrs t^riPtr RTpRrf rr! r Tr 

RTtr ?ftF cfRT 5R% RpR Rf RT?ftT | ftt ifftt TlfRrf 
Tt RTRR RTSfR RR TT RTRT I 

(7) ^R RTR % RtftR 4ft Rf TTtRTf 4ft ^RRT 
RTR ftt RTR RRTRpRT pTFTR 4ft ft RTTpft I 

(S) RR RTR, 42 ft fTRft RTR % ?Tft 

|P; ftt pRTRpRftsTR RTTftr % RffPR (2) ft Prfftf^F 

TT^fti % RsftR rr; RTTftt % ttf-r (i) ft PrPrP?^ 

RTptmft ft pRpFR RpRFrt RTTR (3) 4ft RttRTRt 

SrfftffeR ft TTTPRTrPt 3 TTT ftt RR RTRvff ft 



'fWVl 3TT WJMVi : VfTTtrT^T 


(3) S7W5T— 

( l) aft faftft aftaTT 5TTT "ftft^ am am" 
ftftfft wmi n§ %, aft nmfftrn 
aftaTT S? fma, 


[nfn Tl—<fT 3 (ii) ] 

ftfftn nrfftn mfftarfr am fmftin nr ft sn 
fnffta fnfnfmn fan aft, rnftamn ftftft :— 

raftn% nTfsmTft f^r?r 
nmm fafnfaa nr- 
naf ft arfnr# 
arn % far 
TOm fa-TT 
nnr t 

1 . ^rafnam ftr 42 ^ ramfnafnaTn 

43 

2. mfftn afnarfr nrs 43 nmtmwnr 

aensr 

3. nrTKneT fta 4 3 srsner 

( 9 ) 44 sffc 50 % aMM aft afnrrf yr 

rfsaa nnra mft fsnr, ftnrftaa fanraa aft nnft 
mfftn fnnftaa nrffta aft arm % fans trnnmfnr 
arfanft arft aft yif srfamf ftftr 1 

44. maw aft froftr nnnmfna wfatnt—(1) 
aam ft faftf arn a ftft ^ vfr, nfs mm ar rn 
amum ft ^srrrTT | fa Tfanftas mr rnarft' % fanft 
ftn am nr rnf<snn: fanft ftn aftarT arm "tfrft arn 
am" jfYf^r %mr$ nf | sfhc aftarff % mft ftnarm 
nn mfr mm mm $ nr mar nnrnftrr ar m Tar 
| ft ns fafarn an ft m trem aft nmmr ar n%m 1 

(2) mr nrmn (ft) % nftn ftnm sft m 
nsfr | nn mam % fatr fmnfafar arTm 1 ! arm 
fafayn ftm— 

(1) mffta aftnra sft am- ft, Tfarftaa fn- 
nftnaf % srfsarft nr nfanm arm nft 
fftrr, ftft aftaTTT % fft$3 $ft spjmrfan 

nrfnrit arm fana mrftn rmnfa ft I 
ft ns mjfftr mft, ftr 

(2) ^=r ft anfarrrf aft aan ft, 

t?jt ^if^rTt % fargr $ftV ^HarT’rffta: aT^arl; 
a;TaT ftafta 1 aa^fft ftt | m aa 

am, aa *ra^ft 4 raf«J m 
^rafgftf aft maa faaa; ama "fttf a?ra 
am" arfft ^aml af ?t, aarft a?aT»ra 
?ijamr aa^fvftr aftr aaftafa aa a-r mra- 
par ftt atmfaa | 1 


( 2 ) aft faftr ft'a arrr "ftrr ara aft" 
ftrfft mrail af |, a?r fta a aftr 
awn % fftm nanprfaa ar-tarf 
aT a%ai 1 

(4) fanft Tra aftara nr ma aftaftf a ftn 

% fma w ftn % naftn arf' na- 
nraffta artar^ aaft ft ftft 
aftanft aft nr ftft aft nf ^a nfftn 
arrft ar nan fnnr nr^ar fa mra 
ftm' nr«rrfq?r aranTf anf n aft nm, 

nr?5 arsn«sT, nmn^ ( 1 ) % srfttn fttnaT an 
fftrq arft % grnr Tnnrf faftr aft an nr aftarft % 
nn at nn mftT % nftrn fan nfnn aftr ar nan 
ftft % afft* arn ft ftmfrnn ar n^m 1 

(5) (a) aft aftf aftarr nra ftfnn T^ft 
na fftnfRrf fam nnr nnr nft fa-nan aft aftr^ 
ft man asn fan a fftn nn mmffta na^ft.ftftrrf 
anr an naff % fnnar ns fanrn ft nr nfn ns 
na^ft nfftr ®Jt ar fttOT, nrn a nngnn fnftrs 
nnr ftw fanr nVnT fttr nwmnr mm amrmra 
naTftf ft fttrr n^nar fnftf narr ftfT ar.n^nrftr 
ftftr mrnfTa na^ft, nftnf -aft fttr mn naff % 
ftftn nftmf ft nffta n ft : 

ar^ aft ftftr atn an arrftt ft, aft ftm nn 
aftarr a arra fft nrft ar n%ft %, nsft fan at 
ftftft % nf ftftft | nft nst fan ft ftfsra aft ftnfn 
% fftft fnftf ftftT nar ft, nrarfrn nn^fft, ftrnrtf 
aft %ft r ftift anf % rnp mart % nrmr an fftnr 

aTftftr i 

(a) nn nan. ftw fftatf-'anr faftft ftft anr ft 
apftn nr ftftnftfttn nft ftm 1 

(n) aft fftftft ma anatr m fftnftn mm mm 
| a? mrft fnmnn ^ftft nnfn nft nrnn ftnrnf ar 
farm ftnr, fmraft nrar namffta fnam ns nrnfftn 
ar fn; aftarr ms armfmrfrnrr % mmr nr m 
?n®n 31 a ntfftn nn nniT, nfft nf fmrfinn n 
sftmr, a?^ nn rrarr ftnn ran ft ft mr wnfft % 
firm fnftf n# a an ft nsa ft nan mm an 
ar aft mnftft 1 

( 6 ) art rfft^ftan nfa aftarr at man? (2) 
% nftftn mna a mfta ft mfnn mfta ar mf^n 


nrtanifr, fan arftmf 
arft ft? ffta 
nnr | 1 
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[Part II— Sec 3(ii) 


tt cTrPt t 30 Fee t err httr tt mt< r 

TT E%ET I 

4 5. fRTTEH TT TWEE—(l) (JE ^ fTET 
^fEETfpr ITT TJfTR TT faEIEE REE % EERR 
T EE EE ffT TTifTT fT'TT E T rtJTT REEF HR I 

( 2 ) TT *T TT^ TrT THTR HR TT 

14 tV f^rfcr-T her Ttt Fhht m hht hhh h 
T f;T»TTf he 1 hFet 11 fan Tt here wi?^ tett 
fHHT HTH H 5TTTT fHElEH HifT SHEET I 

( 3 ) EH fEHt ^fiFftTT HfT THHR Hf HTT 
% fHHTEH TW ( 1) TT (2) % STHFh HHHfHH TT 
frrr hht f hh EEFTfHT frrrT ehtt hth tHeer 
nr wf+pfo H h t 't set £st i 

46 . t^tpi gTpt tteTe—( 1) str eh # efht 

'TTTrfcETCr % FeHTH, EHHH Tit Elf TIE ET fHTHfEfEH 

eret % rt,t ( 1 ) Sr fEfrfTT: fpfr snfjJTRl nm 

Erfi HFEi % REE ( 2) H fVfHtRH HEHETr % STHTH 
ElfTcT frtfr ETHE H FfHH £, EHT HPEr % 

( 3 ) H fEfEfTTT Trferrrt tt eh *nt*rt Hr Fh*h 
eeFe t t her i 

fTITrft 


%l%vr ETfHH TEH HPHT ?tFH % SHHy snffH TrfHTPH 

snfarm 


1 


3 


1 stfETTFi HT 
HOTHfHT fHTTH 

2 . mrn?w 

3 TOT 


ET 42 Tftr 43 

HR 4 3 
’9"? 4 3 


WPTST 

E 5 H 5 T 

THfhr HTTT t 


( 2 ) Tt$ YETTR qft— 

(i) "ft HfHEE tIere fr fWr frfEcr $ 
teh hte; ht 

(ii) JJ? 18 srtfNr TfE^t^Tr ^ s?tiT teh 
TTff ; TT 


(iii) * 9 E 36 ( 4 ) ( 15 T) % TtfiT HHH Fqr TiH 
TEH TT nHET TTH HTH, TT TT HHH «Fi 

Hfft f, frm ES t 


Mr 5TT?FT ^ ^fTT ETVTVT TT ’TTR' TT TTTT I 

( 3 ) 5 TFT fTTfT TF^TfET ?fT TTTF Tl ETT 
jftf T TPJ^TT % TEJTiTT TTfr^ vf^T % TER TT 

*TRTT f|RTr T ^F Ef % TTt ETfrTT cTT T^I $pff 
Efr ETT TT 4Tl 9TT T? t fT T? 


t4tTT, tt tt TT TTT T 5TT' TTTTff T ^FTTT 
wrar ^ Feet ttt tt jttt et ttt % 5 rrTR tt 
TT TTT % TTT?q- T ITFt^ T TTR 1 TTT ^ I 

(> 4 ) TTJJT (l) ; ( 2 ) m ( 3 ) ir faffcETcTT 
TETT fTf^T TE ii ffEfr 5fTT fTT 5TITW T fTTT 
^rfEr E?r Tf f. Trnit Trffcr # tt-Sttt f u ffT 
% tfrET tT ttteF 1 

EF 5 ?rtTT TTfsTTTfr, TTE fTT TT TT^ £ T^ 
’TfTfTf’ET T^%, 14 f?T T ETTTT ^ q^ITT Tf tF 
»rfrT TT^T TT T%ET I 

( 5 ) Tfrr Erf.-rETTr TrfFTTTf tt eFt rhrr 
TT?rrr ^ rrr frrf tt tr tttett >eFe tttet 

TT TpfffT%T ETT ^ET TE^T Elf FT Tt ir^rr, TT 

E?' ^Ft I 

(e) ewe ( 5 ) t srefrE etF^e eft ttiEt 
EE tEVTi TT E^fE’E fTET ETEEr I 

( 7 ) Tff EEtTEff, EETE ErFETI^r T EE*.T fTET 
fEfE-FTET’ff 5T T T EfTfEfg?E TT ET4TT EHT fTET 

fr ?3 tt fEE 7frr|fTE ^teete he tt h??e ^ ^tet 

fTET EClfEhr 3TTT tt FteF rfEEflTT TTT TETTT 

3TTf EfEfEftTcE FTE TIE ET pTE ftET I 

4 7 f'TETEET 5FT ETi'f—(l) (t) Tlf cfT- 
FflTE fEETET 3ft TrfET EfETTfr T ETT 43(l) 

( 1 ) % irsftH etTe 5 oiff«pT g - EETKrer tt eeFe 

T T ETET TT EETT fTF-TiRE T?ET I 

(ET) EfE TTf TfrrfrTT fEEtET 3ETSHST T 
Er? 43(1) (ii) T heTe ee efEe e fFee I e't 
E? TSE5T TT FftE Tt rTET ET EETT fEfEFrq- 
T?ET I 43 (i) (ii) (13) % STHFH E 5 E 8 T ^ 
fTtft etTe % fEE^ FteT EETE TT EEI E EFE 
EiTE -p-'t TR>4 ETTTT TT fEffeTT TTET I 

T^tE EETT^ EE EE PE E ER rTE TT*fi' #ET EE 
^tT EE^ J 

(2) TTf fEE'tET fEE S<r? 15(f) (i)(Ej 

T EcftE TfEtfTTTE ft Feet EET R EWE 

T ETRE E TEfTE RTTT TT EETE TT ETET I TTSlE 
ETTF EE T 7 ^ET ErTE TCEi ET EE 5Ft EEif I 

( 3 ) eFe tt$ tFe^Tte FrFtet ekew, t et 

43 T ElfE EET fE44J ffET EE ET4E E, ^qf^E fT 

e't Tf teFte RTrr tt eete tt etet i fete 

ETTTT eFFE ET ’fET ET^E Tf’ff ET EE 5>T EEE I 

( 4 ) ( 1 ), ( 2 ) ER ( 3 ) ir TeFeR^ 
EFT EETE Fe 1%E TR E f TEf EI T fEE ETEE T fEE-J 
eeFe qfr Ef ^ etrFV etFr % 14 Fe r t etet tt 

I 
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% 37 f 73 T 7 X % *73 * Ptst- 

f^rf^r-r Jf % xtf xrtfxT* xt 7%7r, smt^- 

(x) tF m$r$$ fTTtxx xt fxfas 7317*1 
% 7%tt; *rr 

(«) *r? fs^r t 3 %ti fx Tf 7 *tX 3 

XT 717 fXTtaiX TfTHT % ITT ?ft 
Pott F7 % 7r *ft wxfs % fx^ aft 
7 ? 779 Tft 7 XT <£331 537 f^fl 717 ; 
ro§ 77 3773 % W*T7 7i7 fxcr 

fxTlxx 7ft 3771 f xr *xxjx 3 V 77 T 
%% % tutt^ st >*77 r anw 7-771 
7 * i 


77^ STft7 53*3X1*1 37% *77 3't XrTX \ 3*f 
Wf7*rf%3 77% 1 4 f37 % 77717 X 797T^ XT 7* 

7*13 737 77 3%7T | 

( 5 ) Xtf W<ft7T*f W**! Sriftmft % 37ST 
fx*t faf?J-37777ft 3TTT TfxfxfSTT XT $X3TT 7* 

5 >rr f%-g 3 ? Ftx 1 * 3*137 ftxtarxt % 777 xt 

W( I 37% feet 3f3f7f3 ITT! 3T fx*t Tf3*tf7 
f77t7X srrr 7f3f7fS7 77 SXXiT jftTT I 

48- tfwrer wtr 3718m XT TTfrSTX Xt XpS— 
t"7 T%t7 % fx*t 3T7 % £*t *t 37T8m STTT 
TP 43 % 7*7 7tfT3 fx*t TT^T %t S7T 3 7®W 

Err 77rfT7f3 xrfax wftrxr* xr 77 wfaxifr arm 

777 T33 % 7*7 7lfT3 fx*t Wltvi *t X7T 7 37i- 
67*7 f%*t * 777, 71^7 Xt #37T 7r srtfTTX % 
777 7 WT7T 971317 XT* ■% 77T77 %. 77 X3* 
3*1 % fx*t 7f7%7T Xt 771 7%7r f37r3. 77**7, 
37TK7<51 7T Xi*tX 7f3XT*t qT 77 5*3X1*! % 7T%7 
7*7 fxqT | 77T 37% 777 7 *7T 5TT%7 71*7 
XT 3%71 aft 7? *tX 77K 1 I 

49. *777 5pft*f Xt TXT 7 7T*t 7?f 7*77 
f%Tt 7l7i—7* 14 f>T3 %t $77T ? XT %7T % 
77*917 % WT%7 % f775 fx*t Tf3*tf3T *7 77- 
XTT 3TTT <77 46 % 7777ft % WfTTT TT'iTT %t 7^ 
| qr 7* ifx 43 (i) (ii) (u) % 7*7 
*7B7 % 37TT 7T7 %Z1 *T % 71*1 % *77 f%fff 
f77t77 SIX 173 47 % 3777ft % 7^7K <1717 %t 
7f f 7ff 5Tff3 7*371*, 77* %t f77* *tr 
fTTrni S't7 97T 73 7T*T 77, *7% 7Tf7 

%t 7^ tt- f73f*7 XT 7%»tT I 

5 0. 3T7RT Xt f%*7 * 7737lf % f%7 *5^3 
37773--(i) qf? f%3f 777 z{VTW 77 7^ 77r7T7 

S't 7T7T | f% 79i WITTS f?«rfs 3373 St 7f | aft 
7?37 % XTifX'17r 7T 7^37 FT % 77T7 3**, 3t 
3f fsf*r3 71*1 *PT, wYt 7*t wxfw % f%* aft 7S 

333-77T TT **7t*7 XX 73 WW? Xf 7T77T XT 
3%7T : 

l*i XTt TtTXT *3* tttXTT % r jXt3*T37 
II ft ft 7R*r 3-771 -m I 

( 2 ) X3 3X 375* ( 1 ) % w*13 %tf WT*T 
7^e3 I 37 XX pTRfTfTX 7T3--J 7r3 sf7, 77*:- 

(i) 3* *71 Xff 713X77 fx31 afrsr % fx 
Xt| TParTflFT PtTISX TX13 % 7TX*T Xt 
Xr3Tf*3 XT3 * 37X3 TS1 | 31 WE7W 
73 wf%X77 % *73 * 7*77 *7 XT^ 


(ii) if* fx*l- TfTTftXS 7fX X3X1T % 
fTXS 7^7137*1771 "tft% X13 XTl" 71 
W77TT Xf WP7X«T3 fx71 7131 * eft 
W57W 7t7 % 3*73 T$% 3X 3% <JF3 
*7*73 X7 3%3T WFXX77 Xt 3(73 3%?3 
717 XT 3%31 WlT 77 X3X1TT % *13^ 

f3T7f?[*r3 * 3 xff irx xr wfsx xnfx.Tt 
xx 3%3(, w«rtet x$— 

(X) 3^W33TfT3 XX 3%3T *>**1 WX* % 
f77 71 7i? 3fX3 37*, 7$ X*tXF» 

ginr 18 % W*t7 fx*t *317 XI fjx« 
3K 7ft ft*TT; 

(ij) ^3t *T%3 *317*r * 3X71 ; 

(7) 3* 3* 3T3 % WTftrX XT W3f3 % 
f*7 *71 *37 % f73*33 XT 7%7T; 

(7) 14 *7 X% 1J33T 7T33% 7T* *, 
*?7Tf 7TT 3f*3 14 *7 xt 77*1 
^t % 7T7T3 33Xt 33T* 7773 XT 
3%7T; 71 

(?>) 3% 77377 XT, 3X71 : 

7175 3777 (7) % 7*17 *7TXt **t 331^3 71 
3777 (x) % W*r7^3l T7«^* fx X7XTT Xt 3;77rf 
Xt ^*3*3 W33T % 7?7TT[ S t %t 31^71 XWT 
3^1 1 

(ii!) (X) 3 ft fx3t X*XP Xf 3f7%*F73 T* 3X 
f73*33 fXTT 77T f 71* 3* f73T77 XT 
SrftW 3 777 Tsf f%7 % *T7 33 WT3TfTX 
73*1 ,*37tf WlT 7-7 7*t %, fXTVf 
7f fXTTT ft3T, 7* 7? 73*1 3f?3 
^Tfl 7T *31, 7T3 X 3X|c7 fWS 
73T 733 fXTT 3T77T 5*T 333r7T3, 

WiSfW 77T3TT7 3717* 7 *3 3^7fTT 
fTTfs 33T *a{X XT 3%71 aft * 3 % 
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RTBlfTO RgRlf Rtf tftT *ER 

Rrf% tfR-tftRTf 4 rPto Rgt: 

mg; $tft atR Rnr°ff 4 rt 
4Ttf qqqrr % rtfr gq; ret to tto4 
f w' for # wqfk % 4* totto | 
?gt qtf q wfaq r 4 RRfa %* f^nr 
Pntfg rttt rto RT RraTfro R?$tf, RgRit 

Rtf rVt TOR Rtff % qap RWf % RTTRTT 
vr ftrr mqRT i 

(or) qq stott tfm Prof? rtot ftoft 4T 1 

RTO 4 R^tftR RT RRRgT'jftq R$ 

giro i 

(r) orgt Fp4t top Rnfrr? tfr frrk rtrt 
tort | Rgt Rg toi 4 qV sraftr 
4V w 34 tfroff yt g^ror grro 

frpppt TO RTOTTfaq fRTOR Rg RRT- 
ftw tt fo Tifqn: ^TRT^TTtfr 

ST % RTHTT RT RT TOT 31 % TOftR 
RR RTRT Rft Rg Pmf«ET R g?TT gtTO., 
RTRJ t[R 5TOTT 44? TRTO 4 4 TRR 
tprftr % tfro-r f-rtf? *rtf % *r 4 

Rgtf ft 4RfT TTR TOT RT TO^RT I 

( 3 ) TfrogpR 1 Pnmnffr tftr top y4- 

Rttf % Pm wjTrrrRfJro qrfRif 4 tfqftnr sqm $ 
W5 mm grrr, grorq ( 2 ) % toTtr rtItr fqtfT 
TOttf qt tor gPf 1 

( 4 ) qtf TOP TOfqTT RT TfTOglTT 

Frrttop, tft mm am ( 2 ) % TOftR fsq 

qq srftiq 4 aqfqq f 1 *rr4?r r 4 snfm 4t rnfra % 

30 far % qtar %t£Tr ar^n - qt totr rtt r%rt i 

( 5 ) tr4r q fqtfr tor qgt4 gq 4T, tot top 
3 RW ( 1) %■ qtflR qt$ Jtrr^T 5 TOJTT RSRST 
TfrofrgrR fqtfrwr am RTPrqfrtR Tq^rri rt tfit 
fqRpjTR tftq qR qrfq^Vfrar qnfvrtf tft tfrqr qror 
Riftr^q yt q%qr 1 

si. qifrq % sra^q %t qtf—( 1 ) *tffq % qqqR 
TT gtf TfRTglwq fqRTWt jm q^tftfqq q^tfTTRr 
^ ?r f»RT RrqRT 1 srqf^ tfq^fq fqR'Yqq 
37 ( 5 ) (i) % mtH qq% qtsq ttor qR^ % 
qqqq % rtr-rtr rrt qtfr qqq qr gqrq=r qqq.rrt 
rjV rrr $qt % ii qql trir wti tfr qqq qr^qr 
Rt Rt# qqq-qqq TT fqqlRtff tfl fqpJH 

^qqr fRfqfc'e tm ^rttor qtfr % 
q q?tR ttr qqq r,r afl gT-tf tft ?rx srrr> ^Tr- 

PTRIRT JTTT qqq TRiq^ qq q ffRR 

Rit I Rftf qTRRRT qRWT Riq tfl Rt^ ftqT qfRTg^q 


PfRRTO q RTflTO qq^RTlf tff RT?T % ¥R q 

^ql TTR RT RT ^q tff q^STr tfr RiT q%RT tft 

rr qRrnfrq R?t 1 

( 2 ) Tfr^fiqd FRRpRtff JRT RTOq ( 1 ) % 
ryEt ftq qrq Rtfr rrirt %j rruttw ritr q ?ri 
fqfqq rtr? % RfRf tflT Tq^rtf %■ fqq qtfl- # 
fRfqq qy fqqq RiT q%Rr, qtflr qq jtott q 
Proq tff Fp qqrq qfrPqfqR'f qrtf qtfi top 
fqR'lqtff qqi R?Vq^ qr TO£g>fh 

(3) ?T#, %qfPr qq^rr % gRpjqtqq % f?qr 
fqtfr ^ql %qy tfr q^fr qff qqr tfr r-Pto qrarfro 
qqytf * q aqarT rt qqPrr RiRpfqq qq^tf 
f?q r; wq- srfciTrq q RfkY £ 1 

( 4 ) tftf TfjrrgrTqfRR'TqT, rtr tI rt rt? 
tff, qrauq ( 1 ) q Fr^tc TR>q, fqtfR % m q qqn 
Ttfq rt qq% 5 frrt tf?TR % ftfq i?ql 5 er irfq^fq aft 
SRRPRr qyRT q'T sfaf qfVq qRtf I 

(5) sr?nqfRq: Frrrr, Rttf tfT qqfV*T % rr^r rrt 

faq-RlRq %q?q q Rli arm RfRRRRq Rq q qqfwq 

R> O 

sfrr ?er qrRRrtf qqR-qq? rt Irt 1 

(e) Rf? Tf'JEtfrTR fqqfcTO, qqtfy (1) %■ 
qtfiq qqq qqq rttr rt T'rl mv tr;r, tfr ?t# 
tftfRTfi mu gfqqq q rttwi qq rVr q'K r^r %, 
qqrqFRq* Ptotr sttt WgR wi nm, rret q 
qqRiq TgqT | qt umrf-rv Ptotr fhmm rt tr 
RTfTR tff R/fi ^TRRT tfY RTRiTT Ri^RT f'T Rpt Rg ^Rri 
q> RifRT qr Rffi^r q at? Fet % Fm ttr tftt? 
TRfq TW a|t TTRT qt TfarjVfq TTq T^RTTf 
qr rrtr fqqrfRq q? Frrt TOTRT i ’JRRT qqfq % 
qqqq f'rq rt RRiqf'qp Pt^tr ^Rprawf ppmro tfr, 
q? qq; % Prq rr qq tfre? ttr r^t ^tt ^rt % 
Tfrr^riTT top trytti tt rrtr fRqftRq rt ‘trt i 

52. Rfs^R-fqfq tftT 3RTOR—(1)TftrTJi'TR fR- 

rttopi tfrr Tfrofi-fTfr qqqrff % -iru frtfr rttr 

%RRR^t RT srfhRTq RRTR Rl% f?RT, fW 

qm % qro q ?ri tfrr wqq RrfqR? qq^TTf Itou 

q TPrrfifq PEftatfr srfRroft Rfro? ftflr rr trrtr 

RTR RT% fRRRT TO PfTRTO q'tfT TRT TOf RRpTR 
qtft, fRRRf q Y^RTTf ?TtT fRRt?qf STO fq<r TOq 
RTT RfRRTR tft 4T, RTOR qt Ftfq tftT TRfq %fTo; 
tflr qq mu PrRRt ^ Ftp qnw g'pf, sfr 3 i rivu; 
RRtf TOR | RTR| RTfRRp TRRrrtt TO TOR Rltf 

fRRR RTOrq-TOtRTff R RRfffR fTTOft q RTO R^qR 

?gt ffR I 

(2) TfTO^qrra faRiMTO tfrr TPr^rf? R; 4 RRft 
% 4 tR gtr froft R'TTT q TORTOTt RT SrfTTOT RRTR STTO 



vt 3 (ii)] 

ftqr #f g#qg qqqkr # qqqrq wj #aq qrft 
% fqq faqq ftTfftq #kr i 

53 . : *ft f#Fr# 5TR qkrq qjftir sp^mr- 

f#sr—qft Ttimt % fair grar-##ntt 
q?qrq #7 k qrr# ?wt qqfft q#q # 

qfqaT# tti aq-tr itft fkfr# qk qifaq huthf 
q?qm-fqf«r % qrq q vr< r rq^ fqfq Jr q ftqr 
qrqqi, ftrcm qqwq #£ qtqr > T-t ftfa q 
tfqqflffrq faqftftf 5 KT rf # qq <17 qfqqPT ftq 
qr#r # #f srq qqarf# # mq i #q $q fqfa 
q ftq; ^TT>r q# qfqqr# rr<rr f#k % #r q# qk 
sqtfq % P=rq fqqq qqrnqT i 

54 . qrfcr#— *w? 38 °pt q#qq, qqq 
wr % faq #q qrq q qqfqq# nr ft#<rsqrq- 
q# q#qq f ffi b? m t qqfaq # q#sr % 
?rto Jr qr wn q#qq % Tm, #q # qq* q 
qqfsrq ; tt ft# qirqr^q# q#qq % ftq qq 

wr % q# 5 n? % s[#ft Jr qr qqr^fm qrwq #7 
qqft ## q ?wfrr fnn i 

55. fqqqq qk sqpjftr—qqftrcfifq sift 
fqqr# xfk srifaq qtftn; (f-rkrir^ qr ftfqqqq) 
qftq, 1973 ?q% ffITT, f#cfqq # srr# | ; 

qqg qw ft# % q#q ftqr qqr #$ qrkr, 
qft^yr qftftrp:, wra qrf# *mr # #? #f sra 
qr qkrft, qKqfrw, ?q ft# % q#q ftqT qqr, 
qftfjq 5W qr # q£ qq# wq# qk ft# ftrarr 
q qqq q#q % ft# qqqq % #q #$ fq#T 
q#q % ?rwi# 3wtrf % qfq k#fr qqqr qrqqr i 

qft k #. # ^ 4 «Pkt H w q -Mq, 
fsqf ft# qrq S># f, :—- 

( l ) qiqf 1W q fqqr# in ftq ^ r qrq qk 

fq#q ftq q# q# qrq # t 4 

(2) #q Vq^F.— 

(v) q^w 

(q) fqqr# qk ?#qq qq^q. 

q^f.fr 2 
(stf 33 #qrq) 

qq qrq q qq% ^jqqq ft# # qwr ftq% ftq 
q^rf# qeqnjq # t, #q: g#r# 12 qrq q 
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kqq #qq fkfftrq % qr^F «f f#qftftq qftqT 
% spjqn; f#rtfkr # : 

(q) qiq q#qq ft q^qr, 1979 q 

ftrakw ftqr qr w |, qt ^qqq q#fkf 
(ftq% qq#q ^r# qnftrr # 

t- ft^ ’'jqqq q# |) # fq qwr # 
l qqfqr, 197 a kk 31 q*f^qr, 1978# 
#, qfqfqftqq # qr# qrftt i ^q qq# 

# qftr^ <f #qq qwr ## ## # 
5r rwr ktT 2 q qrq ^«pt qfqfqftqq # 
qr# 1 

(q) qq qqqrk# # fq # 5 trr ft#r qrq $ 
qkrq qq (*p) q fqft’F imf % #r 
TJftr# ^ qqq ft^T #, $f#P fq#qq ^ 
#<P# % #qfqftqq # qT# qiftTT 1 

(q) qqqqq q.qqnfr qra qt jft qi ft ryq qr 
qqTfqqq ^qqr % qq ft# # |rq #sqr 
qfqf#«qq # qT# qif^tr 1 wkr qq q# 
qr^r q#fq# # #qq qwr #qfqftqq qr# 
q ftrtr ^q 5ft # qrq Jr qqq % ft# # 
q«qr ^r qm ^qi qrftq 1 

(q) qrq % qknr qqqsq qqqrkr # qqr# 
qwr qqq qr# ^ fqq qq (q) *r qfq- 
fqfrq-T # qf fat # qq (3?) q mq 
#qq q ^ qjr kq MTf#[ 1 

(y) qq (sr) k q#q qfqf# 7 qq qqqTk# £ 
## # qq (q) Jr qfqftrftqq smr# 
qqqr ?r <rm %qr qr%i i wrq 5ft qrq 
qq^qq, 1978 ^ qknr Oftl-qq k ft# 

# #qq rftqr ## 1 

(q) qqfw srfqqr wr, 1973 % f#nqq, 
1979 q=F % ift 11 qrq k ftrq #fq^ 
qT# qr% i 

(®) 12 qrq % qkrq fq#qq % ## # qt?T 
qrqr qTftq qk q# 12 q qrq ftqr ^t^t 

qrfttr 1 

(q) qq#qr qq (®) Jf q^ ?q q# #, ft# 

# qq ?qqqq qs# k qq Jr fqqq ftqr 
qrqr qrftq f## 30 qqrqr:, 1980 # 
qqrq skr, qr% qrqr# 12 qrq % ftrq 
qq^fl qqq^q # qqnft 1 


vi tot w tjwto : tmraRq 
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fanfafanr ?r ‘He ?r rpirt 

JTPT Rtfanj Jfljf'FTCf ^ (^SR ^ 

rstt sfk tphtci rot— 

i src^n:, i9?s spt 2000 

31 STC^HT, 1978 1950 

3950 

| bY rtr if TfsrarRR q^nr rot 

3950 

- 1975 

5 >fl I 2 

q frjR t;, 197.8 ?f TTTtRR RRRt % 'Hfottf STTt $RR 
*pt r£ qwfHf nftfR ROT 36000 

nufrrrrf srcr tft if RtfaftR %*nr 

foff ^ $R tfOT 5250 

r> ott rtr R ott % fart >rf#n 
(RTR % 31 fOT # ^ IpR ftR W 

ftrarf «ttr sit x%t $ ?Pft 30 

wejft tt srp) ri?t Rnfippcf O' tflRRROT 5250 

-- 175 

30 

rtr * tknr zvmr snwft roti975-i 75 = isoo 

WBJJTt, 1978 RTR It far( qfaR fRRtarR 36000 

*P5RT —~=*20fiFT 

1800 


fl«r 11 rtr O Orr faOirc rot fnrO % 
firq vfr wr rFot h *r^TH fOrr otfiti rtr 
tftfiirR far rot*( fRHfarfarR $ :— 



1978 

20 

JpTdfT 

1978 

21 


1978 

18 


1979 

20 

RTrtrft 

1979 

18 

Rrtf 

1979 

19 

wfcr 

1979 

20 

Rf 

1979 

19 

V 

1979 

18 


1979 

19 

hrw 

1979 

20 

fRTPRT 

1979 

16 


iftR 

228 


RR faRt O Wt, farR>fr fanj 30 fRR*RC 1980 O 
RRTRT RT?T RTRTrT 12 RTR % fRR R'R^ 
ROT^R O Rrrpft, 

228 

— = 19 f*R 
12 
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?fi" o TrTrf'TRfr, RT-RfRR 

MINISTRY OF SHIPPING & TRANSPORT 

NOTIFICATION 
New Delhi, the 4th January, 1983 

S.O. 4(E).—Whepeas the draft ot the Bom¬ 
bay Dock Clearing & Forwarding (Regulation of 
Employment) Scheme, 1981 was published as re¬ 
quired by sub-section (1) of Section 4 of the 
Dock Workers (Regulation of Employment) Act, 
1948 (9 of 1948), at pages 3877-3902 of the 
Gazette of India, Part II, Section 3, Sub-section 
(ii), dated the 19th December 1981, under the 
notification of the Ministry of Shipping and Trans¬ 
port (Transport Wing), No. S.O. 3402 dated 
the 28th November 1981, inviting objections or 
suggestions from all persons likely to be affected 
thereby till the expiry of a period of two months 
from the date of publication of the said notifica¬ 
tion in the official Gazette. 

And Whereas the said Gazette was made 
available to the public on the 2nd January, 1982. 

And Whereas the objections and suggestions re¬ 
ceived from the public on the said draft have been 
considered by the Central Government. 

Now therefore, in exercise of the powers con¬ 
ferred by sub-section (1) of section 4 of the said 
Act, the Central Government hereby makes the 
following Scheme for the port of Bombay, name¬ 
ly :— 

1. Short title and commencement.—(1) This 
Scheme may be called the Bombay Dock Clearing 
and Forwarding Workers (Regulation of Employ¬ 
ment) Scheme, 1983 (hereinafter referred to as 
the Scheme). 

(2) it shall come into force on the date of its 
publication in the Official Gazette. 

2. Objects and application :—(1) The ob¬ 
jects of the Scheme are to ensure greater regularity 
of employment for the dock clearing and forward¬ 
ing workers and to secure that an adequate num¬ 
ber of dock clearing and forwarding workers is 
available for the efficient performance of Dock 
clearing and forwarding work. 




21 


(2) The Scheme relates to the Port of Bombay 
and applies to all workers engaged in loading, 
unloading, transport of import and export goods 
'or clearance in the Bombay Docks as set out 
in Schedule I but shall not apply to— 

(a) Workers engaged in loading and unload¬ 
ing operations of— 

(i) Cotton bales and bag cargo exceeding 
80 kilos each and above ; 

(li) cargoes landed and cleared from Bun¬ 
ders ; 

(iii) hides and skins; 

(iv) bulk cargo imported loose. 

(b) hand cart operators—Transporting cargo 
outside the dock gates. 

(3) The Scheme shall apply to registered wor¬ 
kers and registered employers as defined in Clause 

3. 

( 4 ) Nothing in this Scheme shall apply to any 
class or description of dock work and dock wor¬ 
kers in the Indian Naval Dockyard, Bombay 

3, Definitions :—in this Scheme, unless the 
context otherwise requires, 

(a) “Act” means the Dock Workers' (Regu¬ 
lation of Employment) Act, 1948 (9 
of 1948) ; 

(b) “Administrative Body” means the Ad¬ 
ministrative Body appointed under clause 

4; 

(c) “Board” means the Bombay Dock La¬ 
bour Board constituted under the Act; 

(d) “Chairman" means the Chairman of the 
Board ; 

(e) “Deputy Chairman” means the Deputy 

Chairman of the Board. 

(t) “Daily Worker” means a registeied dock 
worker who is not a monthly Worker ; 

(g) “Dock employer” means the person 
by whom a dock worker is employed or 
is to be employed and includes a group 
ot dock employers formed under clause 
15 (1) (d) ; 

(h) “dock work” means clearing and for¬ 
warding operations at places or premis¬ 
es to which the Scheme relates, ordinari¬ 
ly performed by workers of the classes 
or descriptions to which the Scheme 
applies ; 

(l) “employers’ register” means the register 
of dock employers maintained under 
the Scheme ; 
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(j) “Labour Officer” means the Labour Offi¬ 
cer appointed by the Administrative 
Body under clause 12. 

(k) “monthly worker” means a legistered 
dock worker who is engaged by a re¬ 
gistered employer or a group of such 
employers on monthly basis under a 
contract which requires or its termina¬ 
tion at least one month’s notice on either 
side ; 

(l) “Personnel Officer” means the Personnel 

Officer appointed by the Board under 
clause 5 ; 

(m) “Pool” means a pool of registered dock 
workers who are available or work and 
who are not for the time being in the 
employment of a registered employer or 
a group of dock employers as monthly 
workers ; 

(n) “register or record” means the register 
or record of dock workers maintained 
under the Scheme. 

(o) “registered dock worker” means a regis¬ 
tered dock clearing and forwarding wor¬ 
ker, whose name is for the time being 
entered in the register or records for 
carrying out dock work specified in 
Schedule I of this Scheme. 

(p) “registered employer” means a clearing 
and forwarding employer whose name is 
for the time being entered in the em¬ 
ployers’ register and who holds a licence 
for the collector ol custom, unless so 
exempted by the Board in view of sub- 
clause (c) of clause 15. 

(q) “Rules” mean the Dock workers (Regu¬ 
lation of Employment) Rules, 1962 ; 

(r) ‘week” means the period commencing 
from the mid-night of Saturday and end¬ 
ing on the midnight of the next succed- 
ing Saturday. 

4, Administrative Body -—(1) The Central 
Government may by notification in the Official 
Gazette, appoint a body consisting of employers 
of Dock clearing and forwarding workers or any 
authority to be the Administrative Body for the 
purpose of carrying on the day-to-day administra¬ 
tion of the Scheme. 

(2) The Administrative Body shall, subject to 
supervision and control of the Board and the 
Chairman and subject to the provisions of Clause 
43 carry on the day to day administration of the 
Scheme. 
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(3) The Central Government may for sufficient 
cause remove any administrative Body appointed 
under sub-clausc { 1) : 

Provided that the Administrative Body shall 
not be removed unless it has been 
given a reasonable opportunity ol' being 
heard. 

5. Personnel Officer and other servants ol the 
Board.—The Chairman may appoint a Personnel 
Officer and such other officers and servants and 
pay them such salaries and allowances and specify 
such terms and conditions of service as he deems 
fit: 

Provided, that no post the maximum salary of 
which exclusive of allowance i& rupees 1650 and 
above per mensem shall be created, and no ap¬ 
pointment in such post shall be made by the 
Chairman except with the previous approval of 
the Central Government: 

Piovided further that the sanction of the Cen¬ 
tral Government shall not be necessary to airy 
appointment in a leave vacancy of a duration of 
not more than three months. 

6. Functions of the Board :~-(l) The Board 
may take such measures as it may consider desira¬ 
ble for furthering the objectives of the Schemes 
set out in Clause 2 including measures for : 

(a) ensuring the adequate supply and the 
full and proper utilisation of dock 
labour for the purpose of facilitating the 
speedy transit of cargo through the 
port; 

(b) regulating the recruitment and entry into 
and the discharge from the Scheme and 
the allocation of registered dock wor¬ 
kers- in the pool to registered employers; 

(c) determining and keeping under' review 
in consultation with the Administrative 
Body registered dock workers from time 
to time on the registers or records and 
the increase or reduction to be made in 
the numbers in any such register or re¬ 
cord ; 

(d.) keeping, adjusting and maintaining the 
employers’ registers entering or re-en¬ 
tering therein the names of any dock 
employer and. where circumstances, so 
require removing from the register the 
name of any registered employer, either 
at his own request or in accordance with 
the provisions of the Scheme ; 

(e) keeping, adjusting and maintaining from 
time to time such registers or records, 
as may be necessary', of registered dock 
workers including any registers or re¬ 
cords of registered dock workers who 
are temporarily not available for dock 
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work and whose absence, has been ap¬ 
proved by the Administrative Body and, 
where circumstances so require, remov¬ 
ing from any register or record the name 
ol any registered dock worker either at 
his own request or in accordance with 
the provisions of the Scheme. 

(I) the grouping of all registered dock wor¬ 
kers into such groups as may be deter¬ 
mined by the Board after consultation 
with the Administrative Body and there¬ 
after reviewing the grouping of any 
registered dock worker on the applica¬ 
tion of the Administrative Body or of 
the registered dock worker ; 

ig) making provisions for the training and 
welfare of registered dock workers in¬ 
cluding medical services in so far as 
such provision does not exist apart from 
the Scheme ; 

(h) levying and recovering from registered 
employers contributions in respect of 
the expenses of the Scheme ; 

(i) making provisions for health and safety 
measures in places where registered 
dock workers arc employed in so far as 
such provision does not exist apart from 
the Scheme ; 

(j) maintaining and administering the Dock 

Workers Welfare Fund and recovering 
from all registered employers contri¬ 
bution towards the Dock Workers Wel¬ 
fare Fund ; 

(k) maintaining and administering a Provi¬ 
dent Fund, Gratuity Fund, a Voluntary 
Retirenrnt Fund and any other fund or 
funds created for specific purpose for 
registered dock workers ; 

f I) borrowing or raising money and issuing 
debentures or other securities and, for 
the purpose of securing any debt or 
obligation, mortgaging or charging all 
or any part of the property of the 
Board. 

(2) ’Hie income and property of the Board 
from whatever source derived shall be applied 
solely towards the object of the Scheme including, 
health, safety, training and welfare measures for 
registered dock workers (including assistance by 
way of grant of loan or otherwise to co-operative 
societies formed for the exclusive benefit of dock 
workers and the staff of the Board and no portion 
thereof shall be paid or transferred directly or 
indirectly by wav of dividend bonus or otherwise 
by way of benefit to the members of the Board : 

Provided that nothing herein shall prevent the 
payment of reasonable and proper remuneration 
and expenses to any officer or servant of the 
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Board in return tor any service actually rendered 
to the Board, nor prevent the-payment of interest 
at a reasonable rate on money lent or reasonable 
and proper rent lor premises demised or let, by 
any member to the Board nor prevent the incur¬ 
ring of expenditure as welfare measures, it any, 
for the staff of the Board. 

(3) The Board shall cause proper account to 
be kept of the cost of operating the Scheme anti 
of all receipts and expenses under the Scheme. 

(4) The Board shall submit to the Central 
Government,— 

(i) as soon as may be after the first day 
of April in every year and not later than 
the thirty-first day of October, an an¬ 
nual report on the working of the 
Scheme during the preceding year end¬ 
ing the thirty-first day of March to¬ 
gether with an audited balance sheet ; 
and 

(ii) copies of proceedings of the meeting of 
the Board. 

7. Responsibilities and duties of the Board in 
meeting The Board in meeting shall be res¬ 
ponsible for dealing with all matters of policy and 
in particular may-— 

(a) sanction the temporary registration of 
a specific number of workers in any 
category for a specific period: 

(b) consider registration of new employers 
on the recommend alien of the Chairman; 

(c) prescribe forms, records, registers, state¬ 
ments and the like required to be main¬ 
tained under the Scheme ; 

(d) determine the wages, allowances and 
other conditions of service, and refix 
the guaranteed minimum wages in a 
month after annual review ; 

(e) fix the rate of levy under clause 51(1); 

(f) fix the rate of contribution to be made 
by registered employers to the Dock 
Workers’ Welfare Fund; 

(el appoint and abolish or reconstitute com¬ 
mittee under Clause 35: 

(h) Sanction the annual budget; 

(i) appoint the Personnel Officer; 

(j) subject to the provision: of clause 5 sanc¬ 

tion creation of posts; 

(k) make recommendations to the Central 
Government about changes in Schedule 
I to this Scheme; 

(l) make recommendations to the Central 

Government about any modifications in 
the Scheme: 


(m) endeavour to settle disputes about which 
a request for adjudication has been made 
to the Central Government by the par¬ 
ties concerned and report to the Govern¬ 
ment the results of such endeavours. 

(n) discuss statistics of output of labour 
and record its observations and direc¬ 
tions ; 

(o) sanction the opening of accounts in 
such scheduled Banks as it may direct 
and the operations of such' accounts 
by such persons as the Board may from 
time to time direct; and 

(p) sanction and create fund or funds for 
specific purpose. 

8. Annual Estimates :—The Chairman shall, 
at a special meeting to be 'held before the end of 
February, in each year lay before the Board the 
annual budget as received from the Administra¬ 
tive Body under clause 11 (i) for the year com¬ 
mencing on the first day of April then next ensu¬ 
ing in such details and form as the Board may 
from time to time specify. The Board shall consi¬ 
der tlie estimate so presented to it and shall with¬ 
in four weeks of its presentation, sanction the 
same either unaltered or subject to such altera¬ 
tions as it may deem fit. 

9. Responsibilities and duties of Chairman :— 
(1) The Chairman shall have full administrative 
and executive powers to deal with all matters re¬ 
lating to the day-to-day administration of the 
Scheme and in particular— 

(a) to ensure that the decisions of the Board 
in regard to the adjustment of the wor¬ 
kers’ registers are carried out expedi¬ 
tiously : 

(b) to ensure that the sanction for tempo¬ 
rary registration of workers are canicd 
out without delay ; 

(c) (i) to supervise and control the working 

of the Administrative Body; 

(ii) to take suitable steps if any irregulari¬ 
ties are detected by him or brought 
to his notice ; 

(d) to ensure that the provisions of the 
Scheme in regard to transfer and pro¬ 
motion of workers are earned out; 

(e) to constitute Medical Boards when 
required; 

(f) to ensure that conditions laid down in 

the Scheme for the registration of em¬ 
ployers are complied with by them; 

(g) to ensure that all forms, registers, re¬ 
turns and documents, stated under the 
Scheme, are properly maintained ; 
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(h) to ensure that suitable statistics in re- 
gard to the output of labour and the 
turn-round of ships are compiled and 
placed before the Board every quarter 
with appropriate remarks and explana¬ 
tions ; 

(i) (i) to sanction the creation of posts 
the maximum salary of which ex¬ 
clusive of allowance is upto Rupees 
One thousand six hundred and fifty 
per month. 

(ii) to make appointments to posts the 
maximum salary of which exclusive 
of allowances is upto Rupees one 
thousand six hundred and fifty per 
month. 

(j) to take disciplinary action against wor¬ 
kers and employers in accordance with 
the provisions o^ the Scheme ; 

(k) to allow relaxation in the maximum num¬ 
ber of shifts per worker per wee!: or 
per month, and to report such cases to 
the Bocrd ; 

(l) to declare that there has been a “go-slow” 
and to take action as authorised under 
the Scheme ; 

(m) to decl ire a “state of emergency” and 
to take action as authorised under the 
Scheme); 

(n) to make a report when necessary to 
the Central Government under rule 5 
of the Dock Workers f Regulation of 
Employment) Rules, 196? : 

(o) to sanction the transfer of a monthly 
worker to the reserve pool at the request 
of the employer or the worker, as pro¬ 
vided for in the Scheme ; 

(p) to deal with appeals from workers and 
employers under clause 46 and 47 ; 

fq) to fill aiy unexpected vacancy in the 
post of Deputy Chairman for a period 
of less than one month and report such 
matter to the Central Government for 
approval ; 

(r) fix the number to be registered under 
various categories ; 

(s) increase or decrease the number of wor¬ 
kers in any category on the register from 
time to time as may be necessary after 
a periodical review of the register and 
anticipated requirements with the prior 
approval of the Central Government ; 

ft) consider registration of new employers 
if found necessary in the event of sus¬ 
pension or removal of an employer on 
account of disciplinary proceedings; and 
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(u) to discharge all other duties and res¬ 
ponsibilities specifically vested in the 
Chairman under the Scheme. 

(2) The Chairman may, subject to such condi¬ 
tions as he may think fit, delegate in writing to 
the Deputy Chairman any of the functions under 
sub-clause (1) excepting those mentioned in 
items i(i), i(ii), (1), (m), (n), (p), (q), (r), 
(s), (t) & (u), so however that such delegation 
shall not divest the Chairman of his powers. 

10. Responsibilities and duties of the Deputy 
Chairman :—The Deputy Chairman shall be a 
whole-time officer of the Board and shall assist 
the Chairman in the discharge of his functions 
and in particular shall— 

(a) discharge all functions relating to disci¬ 
plinary action against registered em¬ 
ployers and registered Jock workers to 
the extent permitted under Clause 43 ; 

(b) exercise such other functions as are dele¬ 
gated to him in writing by the Chair¬ 
man ; 

(e) function as Chairman of Committee of 
the Board of which he may be nominated 
as a member ; 

(d) preside over the meetings of the Board 
in the absence of the Chairman ; and 

(e) make appointments to the posts, the 
maximum salary of which exclusive of 
allowances is not more than twelve 
hundred and fifty rupees per mensem. 

11. Functions of the Administrative Body :— 
Without prejudice to the powers and functions of 
the Board, the Chairman and the Deputy Chair¬ 
man, the Administrative Body shall be responsi¬ 
ble for the administration of the Scheme and shall 
in particular be responsible for— 

(a) keeping, adjusting and maintaining the 
employers’ register, entering or re-enter¬ 
ing therein the name of any dock em¬ 
ployer and, where circumstance so re¬ 
quire, removing from the register the 
name of any registered employer, either 
at his own request or in accordance with 
the provision of the Scheme ; 

(b) keeping, adjusting and maintaining 
from time to time such registers or re¬ 
cords as may be necessary, of dock 
workers', including any registers or re¬ 
cords of dock workers who are tempo¬ 
rarily not available for dock work and 
whose absence has been approved by 
the Administrative Body and where cir¬ 
cumstances so require removing from 
any register or record the name "of any 
registered dock worker either at his 
own request or in accordance with the 
provisions of the Scheme ; 
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(c) the employment and control of regis¬ 
tered dock worker available for work 
when they are not otherwise employed 
in accordance with the Scheme ; 

(d) the grouping or regrouping of registered 
dock workers in accordance with the 
instructions received from the Board in 
such groups as may be determined by 
the Board ; 


and appointment of persons to such posts 
shall be subject to clause 6(i) and 9(h) 

(i). 

(h) the keeping of proper accounts of the 
cost of operating the Scheme and of all 
receipts and expenses under it, and mak¬ 
ing and submitting to the Board an an¬ 
nual report and audited balance sheet; 

(i) the framing of the Budget annually, sub¬ 

mitting the same to the Board on or 
before the 15th day of February in each 
year and getting it approved by the 
Board ; 

(j) maintaining complete service records of 

all registered dock workers ; and 


(e) the allocation of registered dock wor¬ 
kers in the pool who are available for 
work to registered employers and for 
this purpose, the Administrative Body 
shall— 

(i) be deemed to act as an agent for the 
employer ; 

(ii) make the fullest possible use of regis¬ 
tered dock workers in the pool ; 

(iii) keep the record of attendance at call 
stands or control points of registered 
dock workers ; 

(iv) provide for the maintenance of records 

of employment and earnings ; 

(v) subject to the allotment of work by 
rotation under clau.-e 29(3), allocate 
workers in accordance with calusc 
19; 

(vi) make necessary entries in the Attend¬ 
ance Card and Wage slips of wor¬ 
kers in the reserve pool as laid down 
in clause 27 ; 

(f) (i) the collection of levy, contribu¬ 
tion to the Dock Workers Welfare 
Fund or any other contribution from 
the employers as may be specified 
under the Scheme ; 

(ii) the collection of workers contribu¬ 
tion to the Provident Fund, Insurance 
Fund or any other fund which may be 
constituted under the Scheme ; 

(iii) the payment as agent of the registered 
employer of each daily worker of all 
earnings properly due to the worker 
from the employer and the payment 
to such workers of all monies pay¬ 
able by the Board to those workers 
in accordance with the provisions of 
the Scheme ; 

(g) appointing, subject t5 budget provisions, 
such officers and servants from time to 
time as may be necessary ; 

Provided that the creation of posts the maxi¬ 
mum salary of which exclusive of al¬ 
lowances is about rupees 1150. 
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(k) such other functions as may from time 
to time, subject to the provisions of the 
Scheme, be assigned to it by Board, the 
Chairman or the Deputy Chairman. 

12. Labour Officer :—The Administrative 
Body when it consists of employers of dock wor¬ 
kers shall appoint a Labour Officer or Labour 
Officers with the approval of the Board. The 
Labour Officer shall, under the supervision and 
control of the Administrative Body, carry out 
such functions as ma^ be assigned to him bv that 
Body consistent with the provisions of the Scheme. 

13. Functions of the Personnel Officer :— 1 The 
Personnel Officer shall assist the Deputy Chairman 
generally in the discharge of his duties and shall 
in particular carry out the functions vested in 
him under Clause 43 of the Scheme. 

14. Officers appointed by the Central Govern¬ 
ment for proper working of the Scheme :—(1) 
Notwithstanding the provisions of Clause 4, 5, 
11 and 13, the Central Government may in its 
discretion appoint, from time to time in consul¬ 
tation with the Chairman of the Board one or 
more officer and entrust to such officer or offi¬ 
cers such functions as it may deem fit for the 
proper working of the Scheme. 

(2) The Officer or Officers appointed under 
sub-ClauSc (1) shall be subject to the general 
supervision and control of'the Chairman and be 
paid from the funds of the Board. Such Officer or 
Officers shall hold office for such period and on 
such terms and conditions as the Central Govern¬ 
ment may determine. 

15. Maintenance of Registers etc. (I) Emp¬ 
loyer’s Registef : 

(a) There shall be a register of employers. 

(b) Tn so far as the application of the 
Scheme to Clearing and Forwarding 
Workers is concerned every employer 
who on the date of commencement of 
the Scheme is listed under the Bombay 
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Unregistered Dock Workers (Regula¬ 
tion of Employment) Scheme 1973 and 
who holds a Customs House Agents 
licence issued by the Collector oi Cus¬ 
toms on the date shall be deemed to 
have registered under the scheme. 

(c) Persons other than those who are deem¬ 
ed to have been registered under item 
(b) shall not be registered as Clearing 
and Forwarding employers unless the 
Board considers it expedient and neces¬ 
sary to do so. 

(d) The Board, may, subject to such condi¬ 
tions as it may with the previous ap¬ 
proval of the Central Government speci¬ 
fy in this behalf, permit persons regis¬ 
tered under items (b) and (c), to form 
one or more groups, and each group so 
formed shall be treated as one employer 
only for employment of monthly and 
daily workers. 

Provided that the Board shall have power 
to make with the previous approval of 
the Central Government such altera¬ 
tions or modifications in the conditions 
specified, as it may deem necessary from 
time to time. 

Provided further that the Board mav revoke, 
from such date as it may specify, the 
permission given to any group of em¬ 
ployers if, after giving an opnortunitv 
to the group of employers to show cam - 
against the proposal and after cop p ‘ ' 
ing its reprsentation if anv, the P " 
is satisfied that the group of enrol over s 
has failed to comply in part, or in full 
with the conditions specified for the 
formation of such groups and thereupon 
the said group shall stand dissolved 
from such date. 

(2) Workers’ Registers : There shall be registers 
of workers as under :— 

(i) Monthly Register : Register of workers 
who are engaged by each registered em¬ 
ployer on contract on monthly basis and 
who are known as monthly workers, 

fii) Pool Register : Register of workers 
other than those on the monthly register 
and known as Pool Workers. 

16 Classification of workers in Registers : (1) 
The Board shall arrange for the classification of 
workers bv categories in the registers, 

(2) Dock workers registered under the Scheme 
shall be classified into :—- 

fa) Muccadams 

(b) Clearing and Forwarding Mazdonrs. 


(3) (a) The Chairman shall have power to 
deploy surplus workers in a category 
under any other category, wherein there 
is shortage ot workers, as also under 
any one of the categories of workers 
covered by the Bombay Dock Workers 
(Regulation of Employment) Scheme, 
1956, or the Bombay Foodgrain Hand¬ 
ling Workers (Regulation of Employ¬ 
ment) Scheme, 1973, subject to the 
condition that such deployment will not 
lead to reduction in the wages or loss 
of benefit from past service. 

Note : If the category or scheme in which 
there is shortage carries lower wage 
or benefit, transfer will be made on 
the basis of seniority, junior most 
persons being transferred and the 
wages and benefits being enjoyed by 
them protected as personal to them. 

(b) The Chairman shall also have the power 
with the approval of the Board to de¬ 
ploy any surplus worker in this Scheme 
to perform the functions of relevant 
categories of shore workers employed 
under the Bombay Port Trust in which 
there is a shortage subject to the condi¬ 
tion that deployment will not lead to 
reduction in the wages or loss of bene¬ 
fit from past service. 


17. Fixation of number of workers on the re¬ 
gister : (1) (a) The Chairman shall in consul¬ 
tation with the Administrative Body and with the 
previous approval of the Central Government 
determine, before the commencement of registra¬ 
tion in any category, the number of workers re¬ 
quired in that category. 

(b) The Chairman shall periodically review 
the number of workers required in each 
category and shall take suitable action 
to adjust the numbers with prWr ap¬ 
proval of the Central Government. 

(2) The Chairman shall in consultation with 
the Administrative Body and subject to the ap¬ 
proval of the Central Government periodically 
determine the number of workers required in 
earch category, and arrange to adjust the wor¬ 
kers’ registers accordingly. 

(3) A registered employer or a group of em¬ 
ployers may, subject to such conditions as may 
be specified by the Board in this behalf, increase 
the number of workers on the monthly registers 
by selecting workers from the pool. 
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of showing cause why the proposed 
direction should not be issued. 


18. Registration ol existing and New Workers ; 

(1) (a) Any dock workers who, on the date of 
commencement ot the Scheme, is already listed 
under the Bombay Unregistered Dock Clearing 
and Forwarding Workers (Regulation of Employ¬ 
ment) Scheme, 1973, shall be deemed to have 
been registered under this Scheme. 

(b) The qualification for new registration 
shall be such as may be specified by the 
Board having regard to the local condi¬ 
tions but the age shall not exceed 40 
years. Only Indian Nationals who are 
physically fit, capable and having experi¬ 
ence shall be eligible for registration. 

Provided that in the case of cx-service per¬ 
sonnel the age limit may be relaxed 
upto 45 years by the Dock Labour 
Board. 

(2) The Board may from time to time permit 
the registration of workers temporarily for such 
period and on such terms and conditions of ser¬ 
vice as the Board may specify ; 

Provided that the workers registered tempora¬ 
rily shall be entitled to attendance al¬ 
lowance under clause 31 and shall have 
the same obligations as registered dock 
workers in the pool. 

(3) Any fresh recruitment, whether on a tem¬ 
porary or permanent basis in which dock workers 
have already bean registered under the Scheme 
shall be done from amongst workers registered 
with the local Employment Exchange. 

If, however, there is a surplus in any category 
of workers employed by the Bombay Port Trust, 
such surplus workers may be transierred and re¬ 
gistered under Ihis Scheme. After the transfer if 
the requirement exceeds the number of suitable 
men available on the register ot the Employment 
Exchange on the day of the requisition, direct 
recruitment may be made only after absorbing 
suitable men from the Employment Exchange 
register. 

(4) New workers registered under item (b) 
of sub-clause (1) will be on probation for a period 
of one year before being placed on a permanent 
basis on the registers. 

(5) Notwithstanding any other provision of the 
Scheme, where the Board is of opinion that a 
dock worker has secured his registration hy fur¬ 
nishing false information in liis application or by 
withholding any information required therein, or 
where it appears that a worker has been registered 
improperly or incorrectly, the Board in meeting 
may direct the removal of his name from the 
registers. 

Provided that before giving such direction, 
the Board shall give him an opportunity 


(6) The following principles shall apply in res¬ 
pect of registration in other categories which may 
after the commencement of the Scheme, be includ¬ 
ed in Schedule I to this Scheme. 

(a) There shall be a provisional registration 
basedoon the anticipated requirements 
and the mere fact that a worker has 
been working before in the port shall 
not automatically entitle him to regis¬ 
tration. 

(b) After the provisional registration has 
been completed the booking in rotation 
shall start without allowing, at that stage 
any financial benefits otner than wages 
which accrue to registered workers 
under the Scheme. 

(c) A reassessment of the requirement shall 
be made after six months in the light of 
the uctual employment obtained by 
workers provisionally registered and the 
provisional registration shall then be 
adjusted accordingly. The payment of 
attendance allowance under clause 31 
shall commence only from that time. 

(d) The working under these conditions shall 
be examined after a year of introduc¬ 
tion of the rotational booking with a 
view to fixing the number of days for 
which the guaranteed minimum wages 
undtr clause 30 should be paid. From 
then onwards the workers shall be en¬ 
titled to all the benefits under the 
Scheme. 

(e) The minimum number of days in a 
month for which wages are guaranteed 
under clause 30 to categories of workers 
previously registered shall not automati¬ 
cally be claimed by workers of the cate¬ 
gories to be registered after the date of 
enforcement of the Scheme. 

Such minimum number of days may 
vary from category to category as de¬ 
termined under item (d) above. 

(f) The wages of the workers in categories 
which may be registered after the en¬ 
forcement of the Scheme, shall be such 
as may be fixed by the Board from time 
to time. 

19.' Age of retirement, promotion and transfer 
of workers.—(i) The age of retirement under the 
Scheme shall be 58 years. 

(2) A vacancy other than a casual vacancy, in 
the category of monthly workers may be filled 
only by promotion and transfer of a dock worker 
of the same category from the pool, who may 
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be selected by a Registered Employer or a group 
of employers. 


permanently unfit by the Medical Board the 
Chairman shall terminate his services forthwith. 


Explanation 'The criteria for promotion shall 

ordinarily be : 

(a) Seniority. 

(b) merit and fitness for work in the cate¬ 
gory to which promotion is to be made, 
and 


21. Facilities for training.-—The Board shall 
make such provisions for training of dock'work¬ 
ers as it may deem necessary. 

22. Registration Fee.—A registration fee of 
rupees two shall be payable to the Board by each 
worker at the time of registration under the 
Scheme. 


(c) record of past services. 

NOTE : A transfer from the pool register to the 
monthly register in the same category or vice-versa 
shall not be deemed to be a promotion- 

(3) The Chairman or the Deputy Chairman 
may for sufficient and valid reasons allow 
the transfer of a monthly worker to the 
pool on a request in writing of the emp¬ 
loyer or the worker explaining fully the 
reasons for the transfer provided that 
such transfer shall be subject to the 
fulfilment of any contract subsisting 
between the monthly worker and his 
employer regarding termination of 
employment. _ No transfer shall take 
place withodt the prior approval of the 
Chairman or the Deputy Chaiiman. 


23. Supply of Cards.—(1) Every registered 
worker shall be supplied free of cost with an iden¬ 
tity card, an Attendance Card and Wage slip in 
the forms specified by the Board. 

(2) Ei case of loss of a card, a fresh card shall 
be issued but the cost thereof which will be fixed 
by the Board, shall be payable by the worker con¬ 
cerned. 

24. “Service Record” for registeied workers.— 
A “Service Record” for every monthly and daily 
worker shall be maintained by the Administrative 
Body in a form to be specified by the Board which 
shall contain, among other things, a complete 
record of disciplinary action ffiken against the 
worker, promotions, commendations for good work 
and other matters.Such details in respect of monthly 
workers shall be supplied to the • Administrative 
Body by the registered employers 


(4) If a monthly worker is transferred to or 
employed in the pool under sub-clause 
(3), his previous services shall be reckon¬ 
ed for all benefits in the pool and the 
employer shall transfer to the Board ail 
benefits that have accrued to the worker 
in respect of his previous service as if 
such service had not been transferred. 
Die employer shall in particular contri¬ 
bute to the Board such amount as may 
be appropriate towards the worker's' 
leave; Provident Fund or Gratuity that 
may be due to him on the date of such 
transfer. 


25. “Record Sheets” for registered employers.— 
The Personnel Officer shall maintain a “Record 
Sheet” in respect of each registered employer in a 
form to be specified by the Board which shall con¬ 
tain, among other things a complete record of-- 
disciplinary action taken against the registered 
employer ; 

26. Surrender of Identity Caids.—A worker's 
identity card shall be surrendered to the Admini¬ 
strative Body in the following circumstances 
namely :— 

(a) when proceeding on leave for three days 
or more; 


20. Medical Examination.—(1) A new worker 
before registration shall undergo, free of charge a 
medical examination for physical fitness by .a 
Medical Officer nominated, by the Chairman for 
this purpose. A worker found medically unfit by 
Medical Officer may apply in writing to the Chair¬ 
man for examination by a Medical Board. The 
decision of the Medical Board ffiall be. final and a 
worker who is medically unfit shall not be entitled 
to registration. 

(20) If the Administrative Body deems it neces¬ 
sary a worker shall undergo free of charge, a medi¬ 
cal examination by .^Medical Board to be consti¬ 
tuted by the Chairman. The decision of the 
Medical Board shall be final. If a worker is found 


(b) when retiring from services; 

(c) when dismissed or discharge from service; 

(d) when temporarily suspended; or 

(e) on death : 

Provided that the employer of a monthly worker 
will also surrender the card of the worker to the 
Administrative Body in circumstances specified at 
items (a) to (e). 

27. Entries in Attendance Card and Wage 
slip. A registered dock worker in the pool shall 
hand over his attendance card to the registered 
employer at the time he is allocated work" by the 
Administrative Body. The registered employers 
shall, make necessary entries in the Attendance 
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Card in respect of the period of work done by the 
worker and return it to him before the expiry of 
his engagement. For each day of work, the Ad¬ 
ministrative Body shall supply as soon as possible 
a vv’g~- slip showing the wages earned by a 'wor¬ 
ker. 

28. Employment of workers.'—(1) A monthly 
worker ot a particular category attached to a 
registered employer or a group of emplojers shall 
be entitled to be employed for work in that category 
by that employer or group of employers, in pre¬ 
ference to any worker of the same category in the 
pool. 

(2) If the number of workers on the monthly 
register in a particular category is not sufficient for 
the work available, the workers on the pool register 
in that category shall be employed. 

(3) A monthly worker of one employer or a 
group of employees shall not lie employed by an¬ 
other employer or group of employers except with 
the previous approval of the Chaiimnn or the 
Deputy Chairman. 

29. Employment in shifts.—(l) Dock workers 
shall be employed in shifts. 

(2) (a) A dock worker shall not ordinarily be 
employed in two consecutive shifts on each of the 
two successive days and in no case shall a dock 
worker be employed in three consecutive shifts. 

(b) A dock worker in the pool or in the monthly 
register shall not be employed for more than 9 
shifts in a week or 33 shifts in a month. 

(cl In special circumstances the Chairman may 
relax temporarily the restrictions under item (b) 
to the extent necessary. 

(3) Workers of each category on the pool register 
shall be allotted work by rotation. 

(4) Where work is carried on by a gang, tbe 
allotment of workers by rotation shall be done by 
gangs. 

30. Guaranteed Minimum Wages in a 
month,-—(i) A worker in the pool register shall be 
paid wages at least for 12 days in a month at the 
wage rate inclusive of dearness allowance as spe¬ 
cified by the Board. 

Appropriate to the category to which he per¬ 
manently belongs, even (hough no work is found 
for him for the minimum number of 12 days in 
a month. 

The days on which the work is allotted to the 
worker shall be counted towards die 12 days men¬ 
tioned above. The guaranteed minimum wages 
in a month shall be,— 

(a) for the number of days for which the 
wages are guaranteed in n month sub¬ 
ject to the condition that die worker 
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attended for work on all days of the 
month as directed by the Administrative 
Body, 

or 

(b) Proportionate to tlx: number of days on 
which the worker attended for work pro¬ 
vided he was excused from attendance 
on all the remaining days of the month. 

(2) Subject to the provisions of sub-clause (i), 
the minimum number of days in a month for which 
wages are guaranteed may be fixed by the Board 
for each year on the basis of the monthly average 
employment obtained by the wdrkers in the pool 
in the lowest categories of Clearing and Forward¬ 
ing workers during the proceeding year, subject to 
the maximum of 21 days. 

NOTE : The method of assessing the average emp¬ 
loyment is detailed in Schedule II to this Scheme. 

(3) The minimum number of days for which 
wages shall be guaranteed under sub-clause (1) & 
(2) shall not automatically apply to workers in new 
categories that may be registered after the date of 
enforcement of the Scheme. The minimum num¬ 
ber of days for which wages shall be guaranteed 
to these categories shall be determined.under clause 
18(b) (e). The annual ruination of the minimum 
numbers of days as under sub-clause (2) shall be 
done independently in their ease also, 

Explanation : 

For the purpose of this clause— 

(a) “day”, shall mean a day of 24 hours 

(b) “month" shall not_ include the days of 
weekly off. 

31. Attendance Allowance.—Subject to the 
other provisions of the Scheme, a worker on the 
pool register who is available for work but for 
whom no work is found shall be paid attendance 
allowance at the rate of 1 daily wages per day 
lor the days on which during a calendar month he 
attended for work as directed by the Administra¬ 
tive Body ahd no work was found for him : 

Provided that no- attendance allowance shall be 
payable for any day for which full wages, inclu¬ 
sive of dearness allowance have been paid under 
clause 30 or otherwise or under clause 33. 

32. Employment for a shift.—No worker in the 
pool shall be employed for a period of less than a 
shift and where the work for w-hich a worker has 
been engaged is completed during the working 
period of the shift he shall undertake such other 
work as may be required bv the same employer or 
group of employers for the remainder of the 
neriod and if no such other work is made available 
to him, he shall be paid for the entire shift : 
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Provided that if he is subject to piece-rate 
wages or incentive wages under any agreement 
entered into between the registered employers and 
registered dock workers or any decision of the 
Board he shall be paid at the rates laid down 
therein, 

33. Payment of wages when work is not made 
available after engagement.—When a worker in 
tile reserve pool presents himself for work and for 
any reason the work for which he has attended 
cannot commence or proceed and no alternative 
work can be found for him he shall be entitled to 
daily wage appropriate to the category to which 
he belongs inclusive of all allowances, provided he 
continues to be available throughout the remainder 
of the shift and accepts such alternative employ¬ 
ment as may be offered to him by the Adminis¬ 
trative Body : 

Provided that in the case of a worker who is 
subject to the piece-rate system of wages the pay¬ 
ment, if any, due to him under this clause, shall 
be reduced by the amount of idle time payment 
made, it any, in respect of the same period. 

34. Holidays.—-Each dock worker shall 'be en¬ 
titled in a year to such number of holidays with 
pay and at such rates as may be specified by the 
Board under clause 40. Any payment made under 
this clause shall be exclusive of the payment 
calculated under clause 30. 

35. Committees.—The Board may appoint one 
or more committees to whom it may entrust such 
of its functions as it may deem necessary to faci¬ 
litate compliance with the provisions of the 
Scheme and may abolish or reconstitute ibem as 
it may deem necessary. Persons who are not mem¬ 
bers of the Board may, if necessary be nominated 
as co-opted members of a committee. Each co¬ 
opted members, however, shall not have any right 
to vote. 

36. Obligations of registered dock workers.— 

(1) Every registered dock worker shall V>e dee¬ 
med to have accepted the obligations of the 
Scheme. 

(2) A registered dock worker in the reserve 
pool who is available for work shall be deemed to 
be in the employment of the Board. 

(3) A registered dock worker in the pool who 
is available for work shall not engage himself for 
employment under any employer unless he is allo¬ 
cated to that employer by the Administrative 
Body. 

(4) A registered dock worker in the pool for 
whom work is available shall carry out the direct¬ 
ion of the Administrative Body and shall 

(a) report at such call stands or control 
points and at such times as mav be 
specified by the Adm ini strati vc Body 


and shall remain at such call stands or 
control points throughout the period of 
the shift, it instructed by the Adminis¬ 
trative Body to that effect, on payment 
of such retention allowance as may be 
specified by the Board. 

(b) accept any employment in connection 
with dock work, whether in the category 
in which he has been registered or in 
any other category registered in other 
scheme administered by the Board for 
which he is considered suitable tempo¬ 
rarily or permanently. ’ 

(5 ) A registered dock worker who is available 
lor work when allocated by the Administrative 
Body lor employment under a registered employer 
shall carry out his duties in accordance with the 
directions of such registered employer or his 
authorised representatives or supervisor and the 
rules of the port or place where he is woking 

37. Obligations for registered employers.—(1) 
every registered employer shall accept the obli¬ 
gations of the Scheme. 

(2) Subject to the provisions of clause 28, a 
registered employer shall not ^employ a worker 
other than a dock worker who has been allocated 
to him by the Admn. Body in accordance with 
the provisions of clause 11(e). 

(3) A registered employer shall in accordance 
with arrangements made by the Admn. Body sub¬ 
mit all available information of his current and 
further labour requirements. 

(4) A registered employer shall lodge with the 
Administrative Body, unless otherwise directed, 
particulars of work done by dock workers on 
time-rate or piece-rate and such other statistical 
data as may be required in respect of the. dock 
workers engaged by him. 

(5) (i) A registered employer shall pay to the 
Administrative Body in such manner and at such 
time as the Board may direct the levy payable 
under clause 51(1) and the gross wages due to 
daily workers. 

(ii) A registered employer shall make pay¬ 
ments as contributions to the Dock Workers Wel¬ 
fare Fund. 

(6) A registered employer shall keep such re¬ 
cords as the Board may require, and shall produce 
to the Board or to such persons as may be desig¬ 
nated by the Board upon reasonable notice all 
such records and any other documents of any kind 
relating to registered dock workers and to the 
work upon which they have been employed and 
furnish such information relating thereto as may 
bo sent out in any notice or direction issued by 
or on behalf of the Board. 

38. Restriction on employment—f 1) No per¬ 
son other than a registered employer shall employ 
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any worker on dock work to which this scheme 
applies nor shall a registered employer engage, for 
employment or employ a worker on dock work to 
which this scheme applies unless that worker is a 
registered dock worker. 

(2) Notwithstanding the foregoing provisions 
of this clause. 

(a) Where the Administrative Body is satis¬ 
fied that :—- 

(i) dock work is emergently required to 
be done; and 

(ii) it is not reasonably practicable to ob¬ 

tain a registered dock worker for 
that work. 

the Administrative Body may subject 
to any limitations imposed by the 
Board, allocate to a registered em¬ 
ployer a person who is not registered 
dock worker. In selecting such 
workers the local Employment Ex¬ 
change shall as far as possible be con¬ 
sulted. 

Provided that, whenever unregistered workers 
have to be employed, the Administrative Body 
shall obtain,, if possible the prior approval of the 
Chairman to the employment of such worker, and 
where this is not possible, shall report, to the 
Chairman within 24 hours the full circumstances 
under which such workers were employed and 
the Chairman shall duly inform the Board of such 
employment at the next meeting. 

(b) The Board, may subject to such condi¬ 
tions as it may specify, permit employ¬ 
ment of unregistered workers on a holi¬ 
day, if dock work is required to be done 
on that day to the extent registered 
workers are not available for work ; 

(c) in the case referred to in items (a) and 

(b), the person so employed as afore¬ 
said by a registered employer shall fori 
the purposes of clause 37 (4), (5) and 
(6) and clause 40 be treated in respect 
of that dock work as if he was a daily 
worker. 

(31 A registered dock worker in the pool may, 
provided he fulfils fully his obligations under clause 
36 take up occasional employment under em¬ 
ployers other than these registered under the Sche¬ 
me on those davs on which he is not allocated for 
work by the Administrative Body. 

39. Circumstances in which the Scheme ceases' 
to apply.—(1) Tire Scheme shall cease to apply 
to a registered dock worker when his name has 
been removed from the register or record in accor¬ 
dance with the provisions of the Scheme; 

12) The Scheme shall cease to apply to a re¬ 
gistered employer, when his name has been re¬ 


moved from the employer’s register in accordance 
with ttyp provisions of the Scheme. 

(3) Nothing in this clause shall affect any obli¬ 
gation incurred or right accrued during any time 
when the person was a registered dock worker or 
a registered employer, 

40. Wages, Allowances & other conditions of 
services oi worker.—Without prejudice to the pro¬ 
visions or any agreement entered into between 
the registered employers and registered dock 
workers it shall be, unless otherwise specifically 
provided for in the Scheme, an implied condition 
of the contract between a registered dock worker 
(whether in the pool or on the monthly register) 
and registered employer that :— 

(a) the rates of wages, allowances and over¬ 
time hours of work, rest intervals, holi¬ 
days, and pay in respect thereof and 
other conditions of service shall be such 
as may be specified by the Board for 
each category of workers; and 

(b) the fixation of wage period, time for 
payment of wages and deductions from 
wages shall be in accordance with the 
provisions of the Payment of Wages 
Act, 1936 (4 of 1936). 

41. Pay in respect of unemployment or under 
employment and payment of arrears of Dearness 
Allowance Wages and other allowances—(1) 
Subject to the conditions set out in this clause and 
clause 42 when, in any wage period, a registered 
dock worker in the pool is available for work but 
is not given employment or full employment, he 
shall be entitled to receive from the Board such 
amounts as mav be admissible to him under 
clause 30, 31 and 33. 

(2) The conditions subject to which a regis¬ 
tered dock worker is entitled to the said payment, 
if any, from the Board arc that 

(a) he attended as directed at the call stands 
or control points; and 

Cb) his attendance was recorded. 

(3) In erse of any revision of dearness allow¬ 
ance or grant of revised wages or other allowances, 
with retrospective effect, in pursuance of any 
agreement entered into between the registered em¬ 
ployers and registered dock workers or any deci¬ 
sion of the Board or recommendation of the Board 
or body set up or of any order made by the Central 
Government, the Board may, out of its fund pay 
the registered workers up to the date of the agree¬ 
ment or, as the case may be of the recommen¬ 
dation or order, if the Board so decides. 

42. Disentitlcment to payment.—(1) a re¬ 
gistered dock worker who while in the pool fall; 
without adequate cause to comply with the provi 
sions of clause 36 (a) or (b) or fails to comph 
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with any la'vful order given to him by or on be¬ 
half ot the Board may be puxaeded in accordance 
wilh sub-clause (3). 

(2) a registered dock worker in the pool, who 
while in employment to which be has been allo¬ 
cated by the Administrative Body, fails without 
any adequate cause to comply with the provisions 
of Clause 36(h) or fails to comply with any law¬ 
ful orders given to him by his employer, may have 
his engagement terminated and may be returned 
to the reserve pool and whether or not he is so 
returned may be reported in writing to the Labour 
Officer. When a registered dock worker is so re¬ 
turned to the reserve pool, the Administrative 
Body shall endorse his Attendance Card accord¬ 
ingly. 

(3) The Labour Officer shall consider any 
matter arising under sub-clause (1) or (2) and 
if, after investigating the matter, he notifies the 
registered dock worker that he is satisfied that the 
registered dock worker has failed to comply with 
a lawful order*as aforesaid, the registered dock 
worker shall not be entitled to any payment, or 
to such part of any payment under clause 41 as 
the Labour Officer thinks fit in respect of the wage 
period in which such failure occurred or conti¬ 
nued. 

43 Disciplinary Procedure.—(1) (i) The Per¬ 
sonnel Officer on receipt of the information 
whether on a complaint or otherwise that a re¬ 
gistered employer has failed to carry out the 
provisions of the Scheme may after investigating 
the matter give him a warning in writing, or. 

(ii) Where in his opinion, a higher penalty is 
merited, he shall report the case to the Deputy 
Chairman who may then cause such further in¬ 
vestigation to be made as he mav deem fit and 
take any of the follow'm t "+eps w regards that 
employer, that is to sav, he may— 

(a) censure him and record the censure in 
his record sheet; or 

(b) subject to the approval of the Chairman 
and after one monk "s notice in writing 
given to the registered employer, inform 
the Administrative Wxly that the name 
of the employer shall be removed from 
the employers’ register for such period 
as determined by the chairman or per¬ 
manently in case of a grave offence or 
lapse in discharge of his obligations. 

(2) A registered dock worker in the reserve 
pool, who fails to comply with any of the provi¬ 
sions of.the scheme, or commits any act of In lis- 
jpipline or misconduct may be reported in writing 
to the Labour Officer who mav after investigating 
the matter take any of the following steps as re¬ 
gards that worker, (hat is to say. Ire mav— 

(a) determine that, for such period as he 
thinks proper, that worker shall not be 
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entitled to, any payment or part pay¬ 
ment under clause 41. 

(b) Suspend him without pay for a period 
not exceeding three days. 

(3) (a) where in a case reported to the Labour 
Officer under sub-clause (2) he is of the opinion 
that the Act of indiscipline or misconduct is so 
sei.ous that the dock worker should not be allow- 
eu lo work any longer, ihe Labour Officer may, 
pending investigation of the matter, suspend the 
worker and report immediately to the Deputy 
Chairman who after preliminary investigation of 
the matter shall pass re dvrs thereon whether the 
worker, pending final orders should remain sus¬ 
pended or not; 

(b) Where a dock worker has been suspend¬ 
ed by an order under item (a), he shall be paid 
for the first ninety days from the date of -suspen¬ 
sion, a subsistence allowance equivalent to one 
half of the basic wages, dearness and other allow¬ 
ances to which he would have been entitled if he 
were on leave with wages, and thereafter lhe 
Chaimum may, in exceptional cases, grant higher 
subsistence allowance not exceeding three fourths 
of such basic wages, dearness and other allow¬ 
ances. 

Provided that where such enquiry is prolong¬ 
ed beyond a period of ninety days for 
reasons directly attributable to the 
worker, the subsistence allowance shall, 
for the period exceeding ninety diys, 
he reduced to one-fourth of the basic 
wages, dearness and other allowances. 

(c) The subsistence allowance so paid shall 
not be recoverable or liable to forfeiture in any 
case whatsoever; 

(d ) Where a registered dock worker is found 
not guilty, he shall be entitled to such payments 
as the Administrative Body, certifies that the 
vVorkcr would have received on the time rate 
basis or under class 31 had he not been sus¬ 
pended, provided that the amounts so payable 
shall be reduced by the amount of subsistence 
allowance payable or already paid during a parti¬ 
cular period. 

(4) Where, in the opinion of the Labour Offi¬ 
cer a higher punishment than that provided in 
sub-clauses (2) and (3) is merited, he shall re¬ 
port the case to the Deputy Chairman. 

(5) On receipt of the written report from the 
Labour Officer under sub-clause (4) or from the 
employers or anv other person that a registered 
dock worker in the pool has failed to comply with 
anv of the provisions of. the Scheme or has com¬ 
mitted an act of indiscipline or misconduct or has 
consistently failed to produce the standard or 
datum output or has been inefficient in anv other 
manner, the Deputy Chairman may make or 
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cSttse to be made such further investigation as he 
may deem fit, and thereafter take any of the 
following steps, as regards, the worker concern¬ 
ed, that is to say, he may impose any of the fol¬ 
lowing penalties. 

(a) determine that for such period as he 
thinks proper, the worker shall not be 
entitled to any payment or part pay¬ 
ment under Clause 41. 

(b) give him a warning in writing; 

(c) suspend him without pay for a period 
hot exceeding three months. 

(d) effect reduction in his pay or revert him 
to lower category by an extent as may 
be considered fit; 

(e) terminate his services after giving 14 
days’ notice or 14 days’ wages inclusive 
of dearness allowance in lieu thereof; 
or 

(f) dismiss hi m. 

(6) Before any action is taken under this 
clause the person concerned shall be given an op¬ 
portunity to show-cause why the proposed action 
should not be taken against him, and such person 
may, if he so desires, adduce evidence in respect 
of such action. 

(7) The Administrative Body shall be inform¬ 
ed simultaneously about the action taken under 
this clause. 

(8) Notwithstanding anything contained in this 
clause and in clause 42, the powers vested in the 
authority specified in column (1) of the Table 
below under the provisions specified in column 

(2) of the said Table, shall also be exercisable by 
the authority specified in the corresponding entry 
in column (3) of the said table in such cases as 
the last named authority may specify in writing 
in this behalf. 

Table 


Authority empowered 
to take action. 

Provisions of 
the Scheme 

Authority empower¬ 
ed to take action in 
specified cases 

(1) Labour officer 

Clause 42 & 43 

Administrative 

Body. 

(2) Personnel Oflfflcer 

Clause 43 

Deputy Chairman 
or Chairman. 

(3) Dy. Chairman 

Clause 43 

Chairman 


(9) Without prejudice to the powers of the 
Chairman under clauses 44 and 50, a registered 
employer shall have full powers to take discipli¬ 
nary action against monthly workers employed 
under him. 

1153 GI/82—5 


44. Special Disciplinary powers of Chairman.— 
(1) Notwithstanding anything contained in the 
Scheme, if the Chairman is satisfied that a ‘go- 
slow* has been resorted to by any gang of regis¬ 
tered dock workers or by any such individual 
worker and is being continued or repeated by the 
same gang of workers, he may make a declaration 
in writing to that effect. 

(2) When a declaration under sub-clause (1) 
has been made, it shall be lawful for the Chair¬ 
man— 

(i) in the case of monthly workers, to take, 
without prejudice to the rights of the 
registered employers, such disciplinary 
action including dismissal, against such 
workers, as he may consider appropri¬ 
ate, and 

(ii) in the case of registered dock workers 
in the pool to take such disciplinary 
action including dismissal against such 
workers as he may consider appropriate 
and also to other forfeiture of their 
guaranteed minimum wages and attend¬ 
ance allowance for the wage period or 
period in which the ‘go-slow* has been 
resorted to. 

(3) The Chairman may take disciplinary ac¬ 
tion— "’"myx 

(i) Where the ‘go-slow* is resorted to by a 
worker, against the worker concerned. 

(ii) Where the ‘go-slow* is resorted to by a 
gang, against all the members of the 
/gang; 

(4) Before any disciplinary action is taken 

under this clause against any dock workers or 
gang of dock workers such workers or gang shall 
be given an opportunity to show-cause why the 
proposed action should not be taken against him 
or it; r,v 

Provided that the Chairman may, before, 
giving an opportunity to show cause 
under this sub-clause suspend from 
work any worker or gang of workers im¬ 
mediately after a declaration has been 
made under sub-clause (1). 

(5) (a) Where a worker has been suspended 
pending enuiry he shall be paid for the first nine¬ 
ty days from the date of suspension, a subsis¬ 
tence allowance equivalent to one-half of the 
basic wages, dearness and other allowances to 
which he would have been entitled if he was on 
leave with wages and thereafter three fourths of 
such basic wages, dearness and other allowances. 

Provided that where such enquiry is molong- 
ed beyond a period of ninety days for 
reasons directlv attributable to the 
worker, the subsistence allowance shall, 
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for the period exceeding ninety days, be 
reduced to one-fourth of the basic 
wages, dearness and other allowances. 

(b) The subsistence allowance so paid shall not 
be recoverable or liable to forfeiture in any case 
whatsoever; 

(c) Where a dock worker is found not guilty, 
he shall be entitled to such payments in respect 
of the period of his suspension as the Administra¬ 
tive body may certify that the worker would have 
received on the time rate basis or under clause 31 
had he not been suspended, provided that the 
amounts so payable shall be reduced by the 
amount of subsistence allowance already paid 
during that period. 

16) Any registered dock worker who is aggrie¬ 
ved by an order of the Chairman under sub-clause 

(2) may, within 30 days of the date of the re¬ 
ceipt of the order, prefer an appeal to the Central 
Government. 

45. Termination of employment.—(l) The em¬ 
ployment of a registered dock worker in the pool 
shall not be terminated except in accordance with 
the provisions of the Scheme. 

(2) A registered dock worker in the pool shall 
not leave his employment with the Board except 
by giving fourteen days notice in writing to the 
Board or forfeiting fourteen days wages Inclusive 
of dearness allowance in lieu thereof. 

(3) When the employment of a registered dock 
worker with the Board has been terminated under 
sub-clause (1) or (2) his name shall forthwith be 
removed from the register or record by the Ad¬ 
ministrative Body. 

46. Annual bv Workers,—f1\ S~>v“ nc n+E-'r- 
wise provided in this clause a worker in the pool 
who is aggrieved bv an order passed bv an autho¬ 
rity specified in column ('ll of the table below 
under provisions specified in column (2) of the 
said table mav prefer an appeal against such order 
to the authority specified in column O') of the 
said Table. 


Table 

Autorlty passing orders 

Provisions of the 
Scheme' 

Appellate Authority 

J 

2 

3 

Labour Officer or 
Administrative Body 

Clause 42 &43 

Deputy Chairman 

Deputy Chairman 
Chairman 

Clause 43 

Clause 43 

Chairman 

Central Government 


(2) A worker who is aggrieved by an order— 

(i) Placing him in a particular group in the 
register or record; or 

(ii) refusing registration under' clause 18; 
or 


(hi) requiring him under clause 36(4) (bj 
to undertake any work which is not in 
the same category to which he belongs; 
may prefer an appeal to Chairman. 

(3) No appeal shall lie where due notice has 
been given of the removal of the name of regis¬ 
tered dock worker from the register or record in 
accordance with the instructions of the Board, if 
the ground of removal is that the registered dock 
worker falls within a class of description of dock 
workers whose names are to be removed from the 
register or record in order to reduce the size there¬ 
of; 

(4) Every appeal referred to in Sub-clause 
(1). (2) & (3) shall be in writing and preferred 
within 14 days of receipt of the order appealed 
against; 

Provided that the appellate authority may 
for reasons to be recorded admit an' ap¬ 
peal preferred after the expiry of 14 
days. 

(5) The appellate authority may after giving 
an opportunity to the appellant to be heard, if he 
so desires; and reasons to be recorded in writing, 
pass such order as it thinks fit. 

(6) Every order passed under Sub-clause (5) 
shall be communicated to the anoellant. 

(7) An appellant shall not be entitled to be 
renresented bv a legal practitioner before the an- 
pellate authority but he shall be entitled to be 
represented by a representative of the registered 
trade union of which he is a member or by a re¬ 
gistered dock worker. 

47. Appeals by employers.—(1) (a) A regis¬ 
tered employer who is aggrieved bv an order of 
the Personnel Officer under clause 43(1 Hi) may 
anneal to the Deputy Chairman who shall decide 
the same. 

(b) If a registered employer is aggrieved by 
an original order of the Deputy Chairman under 
clause 43(1)(ii), he may appeal to the Chairman, 
who shall decide the same. In the case of an 
anpeal against an order under clause 43(1) (ii) 
fb) the chairman shall forthwith refer the matter 
to the Central Government. The Central Gov¬ 
ernment shall make such an order on the appeal 
as it thinks fit. 

(2) An employer who has been refused registra¬ 
tion under clause 13(1) (i)(c) may appeal to the 
Central Government through the Chairman. The 
Central Government shall make such order on the 
appeal as it thinks fit, 

(3) If a registered emptoyer is aggrieved by an 
original order of the Chairman against him under 
d live 43. he mav prefer an anneal to the Central 
Government. The Central Government shall 
make such order on the appeal as it thinks fit. 

(4) Every appeal referred to in sob-clauses 
(1), (2) and (3) shall be in writing and preferred 
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wijiin 14 days of the receipt of the order appealed 
against : 

Provided that the appellate authority may, 
for reasons to be recorded, admit an 
appeal preferred after the expiry of 14 
days. 

(5) An appellant shall not be entitled to be 
represented by a legal practitioner before the ap¬ 
pellate authority but he shall be entitled to be re¬ 
presented by a representative of the association of 
registered employers of which he is a member or 
by a registered employer. 

48. Power of revision of the Chairman and 
Deputy Chairman.—Notwithstanding anything 
contained in the Scheme, the Chairman, in the 
case of an order passed by the Deputy Chairman 
under clause 43, or the Deputy Chairman in the 
case of an order passed by the Personnel Officer 
or the Labour Officer, as the case may be, under 
the said clause, may, at any time call for the re¬ 
cord of any proceeding in which the Deputy Chair¬ 
man or the Personnel Officer or the Labour Offi¬ 
cer, as the case may be, had passed the order, for 
the purpose of satisfying himself as to the legality 
or properity thereof and mav pass such order in 
relation thereto as he may think fit. 

49. Stay of order in case of certain appeals.— 
Where an appeal is lodged by a dock worker in 
accordance with the provisions of clause 46 against 
an order of termination of service on 14 days 
notice or where an appeal is lodged bv an emp¬ 
loyer in accordance with the provisions of clause 
47 against an order removing his name from the 
employer’s register under clause 43(l)(ii)(b), 
the appellate authority may suspend the orwntion 
of the order appealed from pending the hearing 
and disposal of the appeal. 

50. Special provisions for action in an emer¬ 
gency.—(1) If at any time the Chairman is satis¬ 
fied that an emergency has arisen which will 
seriously affect the working of the port, he mav, 
bv order in writing and for such period as he 
mav from time to time specify therein make a dec¬ 
laration to that effect * 

Provided that no such declaration shall be 
made except with the previous approval 
of the Central Government. 

(2) So long as an order under sub-clause (1) 
is in force, the following provisions shall apply, 
namely : 

(i) if aqy allegation is made that a regis¬ 
tered employer has failed to rarrv out 
the provisions of the Scheme, the Chair¬ 
man mav. after holding a summary in¬ 
quiry into the allegation, take any of 


the following steps as regards that emp¬ 
loyer, that is to say, he may— 

(a) give the registered employer a warn¬ 
ing in writing; or 

(b) direct that the name of the registered 
employer shall be removed forthwith 
from the employers’ register either 
permanently or for such period as he 
may determine : 

Provided that no such removal under 
this sub-item shall be made except 
after giving the employer a reason¬ 
able opportunity of being heard. 

(ii) if any allegation of indiscipline “go-slow” 
or misconduct is made against a regis¬ 
tered dock worker, the Chairman may 
suspend him forthwith pending inquiry, 
hold a summary inquiry into the alle¬ 
gation and take any one or more of 
the following steps against that worker, 
that is to say, he may— 

(a) determine that for such period as he 
thinks proper that worker shall not 
be entitled to any payment under 
clause 18; 

(b) give him a warning in writing ; 

(c) suspend him without pay for a period 

not exceeding three months ; 

(d) terminate his services after giving 14 
days’ notice or 14 days’ wages in¬ 
clusive of dearness allowance in lieu 
thereof; or 

(e) dismiss him : 

Provided that no such termination under 
sub-item (d) or dismissal under sub-item 
(e) shall be made except after giving 
the worker a reasonable opportunity of 
being heard. 

(iii) (a) Where a worker has been sus¬ 
pended pending enquiry he shall be 
paid for the first ninety days from 
the date of suspension, a subsistence 
allowance equivalent to one half of 
the basic wage, dearness and Other 
allowances to which he would have 
been entitled if he were on leave 
with wages, and thereafter the Chair¬ 
man may, and in exceptional cases, 
grant higher subsistence allowance 
not exceeding three fourths of such 
basic wages, dearness and other al¬ 
lowances : 

Provided that where such intiuirv is 
prolonged beyond a period of ninety 
days for reasons directly attributable 
to the worker, the subsistence al- 
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lowance shall, for the period exceed¬ 
ing ninety days, be reduced to one 
fourth of the basic wages, dearness 
and other allowances. 

(b) the subsistence allowance so paid 

shall not be recoverable or liable to 
forfeiture in any case whatsoever ; 

(c) where a deck worker is found not 

guilty, he shall be entitled to such 
payments in respect of the period of 
his suspension as the Administrative 
Body may certify that the worker 
would have received on the time rate 
basis or under clause 31 had he not 
been suspended, provided that the 
amount so payable shall be reduced 
by the amount of subsistence al¬ 
lowance already paid during that 
period. 

(3) The provisions of the Scheme relating to 
disciplinary action against registered employers 
and registered dock workers shall not apply to 
any order passed by the Chairman under Sub- 
Clause (2). 

(4) Any registered dock worker or registered 
employer who is aggrieved by an order passed by 
the Chairman under sub-clause (2) may within 
30 days of the date of receipt of the order, prefer 
an appeal to the Central Government. 

(5) Notwithstanding anything contained in the 
Scheme, so long as an order under sub-Clause(l) 
is in force, the Chairman, any authorise the emp¬ 
loyment of the unregistered workers directly by 
registered employers and payment to such unre¬ 
gistered workers, directly. 

51. Cost of operating the Scheme.—Cl) The 
cost of operating the scheme shall be defrayed 
by payments made by registered employers to the 
Board. Every registered employer shall pay to the 
Board such amount by was of levy in respect of 
pool workers together, with and at the same time 
as payment of gross wages due from him under 
clause 37(5)(i) as the Board may, from time to 
time, specify by a written notice to registered 
employers and the amount payable by way of 
such levy shall not be less than such amount as 
the Board may fix as the minimum payable by 
every registered employer. If considered neces¬ 
sary, the Board may require any registered emp¬ 
loyer to pay such amount by way of lew/ in res¬ 
pect of monthly workers at such rate as it may 
determine. 

(2) In determining what payments are to be 
made bv registered employers under sub-clause 
(1). the Board may fix different rates of levy for 
different categories of work or workers, provided 
that the levy shall be so fixed that the same rate 


of levy' will apply to all docks employers wh6 are 
in like circumstances. 

(3) The Board shall not sanction any levy ex¬ 
ceeding hundred per cent of the estimated total 
wage bill calculated on basis of the daily wage 
rate without the prior approval of the Central 
Government. 

(4) A registered employer shall on demand 
make a payment to the Board by way of deposit, 
or provide such other security for tne due pay¬ 
ment of the amount referred to in sub-clause (1) 
as the Board may consider necessary. 

(5) The Administrative Body shall furnish 
from time to time to the Board such statistics and 
other information as may reasonably be required 
in connection with the operation and financing of 
the Scheme. 

(6) If a registered employer fails to make the 
payment due from him under sub-clause (1) or 
any other amount due and payable to the Board 
in any other capacity or account within the time 
specified by the Administrative Body, the Ad¬ 
ministrative Body shall serve a notice on the 
employer to the effect that, unless he pays his 
dues within three days from the date of receipt 
of the notice, the supplv of registered dock wor¬ 
kers to him shall be suspended, on the expiry of 
the notice period the Administrative Body shall 
suspend the supplv of registered dock workers to 
the defaulting employer until he pays his dues, 

52. Provident Fund and Gratuity.— (l)With- 
out prejudice to the provisions of any agreement 
entered into between registered employers and re¬ 
gistered workers the Board in respect of workers, 
in the reserve pool and the registered employer, 
in respect of their monthly workers, shall frame 
and operate rules providing for contributory pro¬ 
vident fund. The rules shall provide for the rate 
of contribution from the workers and the emp- 
lovers, the manner and method of payment and 
such oth p r matters as may be considered neces- 
sarv. Provided that the rules applicable to monthly 
workers shall not b“ less favourable than those 
relating to workers in the pool. 

(2) Without prejudice to the provisions of any 
agreement entered into between the registered 
emnlovers and registered workers the Board shall 
frame rules for payment of gratuity to listed 
workers. 

53. Dock Clearing and Forwarding Workers 
Welfare Fund.—Cost of amenities, welfare and 
health measures and recreation facilities for re¬ 
gistered dock workers shall be met from a sepa¬ 
rate fund called the Dock Clearing & Forwarding 
Workers Welfare Fund which shall be main¬ 
tained by the Board. Contribution to this Fund 
shall be made by the registered employers at such 
rate as may be determined by the Board. The 
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Board shall frame rules for contribution to, main¬ 
tenance and operation of the Fund. 

54. Penalties.—A contravention of clause 38 
shall be punished with imprisonment for a period 
not exceeding three months hi respect of a fluff 
contravention or six months in respect of any 
subsequent contravention or with fine not exceed¬ 
ing five hundred rupees in respect of a first con¬ 
travention or one thousand rupees in respect of 
any subsequent contravention or with both imp¬ 
risonment and fine as aforesaid. 

55. Repeal and savings.—The Bombay Unre¬ 
gistered Dock Clearing and Forwaidmg Workers 
(Regulation of Employment) Scheme 1973 is 
hereby repealed: 

Provided that any order made, right accrued, 
penalty incurred or anything donp or any action 
taken under the said Scheme shall so fai as may 
be, deemed to have been made, accrued, incurred 
or done or taken under this Scheme and any re¬ 
ference in any instrument to any provision of the 
said Scheme shall be deemed to be referred to 
the corresponding provisions of the Scheme. 


SCHEDULE I 

Classes or descriptions of dock work and dock 
workers to which the Scheme applies. 

(1) Dock work Handling of. 

Import and Export goods for clearing 
in Bombay Docks. 

(2) Dock Workers: 

(A) Muccadams 

(B) Clearing & Forwarding Mazdoors. 

SCHEDULE II 

The minimum number of days in a month for 
which wages are guaranteed should be assessed on 
the basis of average employment during the pro¬ 
ceeding 12 months according to the following 
procedure: 

(a) Supposing an assessment is being made 
in the month of October, 1979, the 
total number of workers in the pool 
(including leave reserve workers but 
excluding muccadams) as on the 1st 
October, 1978 and the 31st October, 
1978 should be ascertained. 

The average strength on the register, 
of these categories should be ascertained 
by adding the two figures and dividing 
by 2. 
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(b) The total number of manshifts worked 
by gang workers of the categories referr¬ 
ed to in item (a) during the month 
should be ascertained, from the daily 
employment statistics. 

(c) The total number of mandays of autho¬ 

rised or unauthorised leave taken by the 
above workers should be ascertained. 
This figure should be divided by the 
number of working days in the month 
to ascertain the average number of 
workers away on leave. 

(d) The figures ascertained as in item (c) 

should be deducted from the average 
obtained as in item (a) lo arrive at the 
effective strength of worxers available 
during the month. 

(e) The figures of manshifts ascertained 

under item (b) should be divided by 
the effective strength ascertained as in 
item (d). The figure arrived will be in 
the average number of days of employ¬ 
ment during the month of October 
1978. 

(f) The above process should be repeated for 

the remaining 11 months from Novem¬ 
ber, 1978 to September, 1979. 

(g) The average employment figures for the 

12 months should be added and divided 
by 12. 

(h) The figures arrived at in item (g) above 

should be fixed as the minimum num¬ 
ber of days for which wages will be 
guaranteed for the following 12 months 
ending the 30th September, 1980. 

Thefollowingexuinplewill illustrate: 

Suppose the total number of clearing gang workers 
(excluding Muceadams) 2000 

n the pool as on the 1st October, 1978 and 
as on the 31st October, 1978 1 950 

3950 


Average strongthontheregisterfor the month 3950 

-1975 

2 

Tata] number of manshifts worked by the wor¬ 
kers of the above categories in October, 1978 36000 
Total number of mandays of authorised or 
unauthorisedleave taken by the workers. 5250 

Number of working days ir the said month (31 
days of the month less one non w irking day) 30 

Average numberof workersaway on leave 5250 

—r-- "*175 

30 

Effective strength available during the month—1S75—17^s= 1500 
Average employment for the month of October, 

1978 3 6000 

1800 «20 'ays 
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The satua procedure will be followed to arrive at the average 
employment for the remaining 11 months. 


Let us assume the figures areas follows : 


October 

1978 

20 

November 

1978 

21 

December 

1978 

18 

January 

1979 

20 

February 

1979 

18 

March 

1979 

19 

April 

1979 

20 

May 

1979 

19 

June 

1979 

18 


July 

1979 

19 

August 

1979 

20 

September 

1979 

16 



228 


The number of days for which wages will be 
guaranteed for the next 12 months ending 30th 

228 

September, 1980 will be —— * 19 days 

12 

[F. No. LDB|10|81-L.IV] 
V. SANKARALINGAM, Deputy Secy. 
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